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Vice Chairman Phil Bennett’s 
leadership resulted in the resolving 
of the terrible working conditions 
that existed in the Tn u Sc Hardware 
section of the 
Body Plant. His 
discussion be¬ 
hind the scenes 
with Grant 
Warner was the 
reason that the 
Chassis Plant 
working condi¬ 
tion problems 
were resolved to 
the satisfaction 
of the Member¬ 
ship in the Chassis Plant where he and 
the District Committeeman Orville 
Faught worked together in resolving 
this very explosive situation. 

Orville went into the plant and 
worked with the Zone Commit¬ 
teemen while Phil was working 
through the Main Office on behalf of 
the Chassis Plant workers and the 
results were excellent. 

BATTERY DEPARTMENT 

At the request of District Commit¬ 
teeman Jack Gardner, a meeting was 
held in Detroit on Thursday, January 
22nd with Vice-President Irv Blue- 
stone on the transfer of six (6). female 
members out of the Battery Plant. 
President Abe Taylor, District 
Committeemen John Caines and 
John Sinclair and I met with Irv and he 
told us that he had already advised 
Morris, the top Labour Relations 
man in the entire G.M. Corporation, 
that he was putting them on notice 
that the International Union was in 
agreement with the Oshawa Union 
representative that this move is a vio¬ 
lation of the seniority rights of these 
female members and subsequently a 
violation of the more senior mem¬ 
bers’ rights who had transfers under 
Paragraph 9 to return to their former 
department and these requisitions 
were filled by the female Battery De¬ 
partment workers. Irv Bluestone has 
consulted with the appropriate 
people in his Department on the best 
method to handle this dispute and he 
assured us that a letter will be sent to 
our President Abe Taylor within a 
week with his suggestions on how we 
could fight this violation of these 
members’ rights. 

It should also be understood that 
policy grievances have been heard at 
the third step of the grievance proce¬ 
dure on behalf of these members as 
well as the female employees whose 
transfers are being denied, if they 
don’t show positive proof of their in¬ 
ability to bear children. 

Prior to these grievances being 
heard at the 4th step, we will have the 
information from Irving Bluestone 
and we hope to have some informa¬ 
tion on the question of a possible vio¬ 
lation of the Ontario Human Rights 
Code by G.M. from the officer of the 
Ontario Human Rights Commission. 

Jack Gardner, the District Com¬ 
mitteeman, International Union Rep¬ 
resentative D. Tyce and I will be 
meeting with Abe Taylor and we will 
give a complete report on this very 
important issue following the 4th step 
meeting in a future edition of our 
Oshaworker. 



OTTAWA, JANUARY 20, 1976 

I attended the meeting held in Ot¬ 
tawa on January 20th along with the 
other members of the UAW Auto 
Tariff Committee where we pre¬ 
sented a brief to the Federal Govern¬ 
ment, working on the Auto Industry 
in North America. This UAW state¬ 
ment on the future of the Canadian 
Auto Industry and the subsequent 
meetings in Detroit on January 21st, 
22nd, and 23rd, at the Production 
workers conference took an entire 
week out of our schedule but it was 
worth it and I would like to thank 
District Committeemen John Caines 
and John Sinclair for the job they did 
on behalf of our Membership. I would 
be remiss if I didn’t mention Sam 
Gindon who works out of the Re¬ 
gional Headquarters and who pre¬ 
pared the excellent brief on the future 
of the Auto Industry. Sam did a ter¬ 
rific job for all of the autoworkers in 
this country. 

ABE TAYLOR 

The leadership that President 

Taylor has shown as Chairman oftKe 
G.M. Intra-Corporation Council has 
resulted in a special meeting with two 
Vice Presidents of our International 
Union in February at the Interna¬ 
tional Headquarters in Toronto. 

This meeting will determine 
whether we can expect the top lead¬ 
ership of our Union to support our 
position that veterans’ credited ser¬ 
vice and a cost of living formula for 
our present and future retirees will in 
fact be a major demand in the 1976 
round of negotiations. 

Vice President Irving Bluestone 
and Vice President Dennis McDer¬ 
mott have agreed at the insistence of 
Abe Taylor to meet with the Chair¬ 
men of all of the G.M. plants in 
Canada to discuss what we feel are 
hard core issues in the upcoming 1976 
round of negotiations. I will give a 
complete report following this meet¬ 
ing in another edition of our 
Oshaworker. 

VETERANS’ CREDITED 
SERVICE 

The Canadian UAW Council Meet¬ 
ing was held in Toronto on January 10 
and 11, 1976. At this very important 
Council Meeting, a resolution was 
recommended by Local 200 regard¬ 
ing credited service for our members 
forthetime they served their country, 
which was adopted with the clear un¬ 
derstanding that it would be im¬ 
proved on prior to being submitted. 

President Abe Taylor and I both 
spoke on this resolution and we sup¬ 
ported it, but explainted that it did not 
go far enough and after we along with 



In the next few months, there will 
be some very important elections 
held both at the Union Hall and the 
various plant gates. During all of 
these elections, 
you will need 
your Union card 
to vote. No Union 
cards will be is¬ 
sued during an 
election. If you 
do not have a 
Union card now, 
please contact 
the Union Hall 
so that you may 
be issued with a 
new card. This would be greatly ap¬ 
preciated by the staff and Executive 
Board. 


NEW SUPPLY OF 
UNION MADE COATS 
We have received a new supply of 
winter Union coats. This will be the 
last supply for this winter, so if you 
are desirous of getting one of these 
coats, please contact the Union Half 
Early in the spring. We hope to have a 
full supply of Union summer coats, 
such as golf jackets, shells, etc. 


INCOME TAX SERVICE 

Once again, your Executive has 
made available to the Membership an 
Income Tax Service that is situated 
on the second floor of the Union Hall. 
I know that several complaints were 
registered against the tax service 
from the Hall last year. We want to 
point out that the service provided 
this year is completely new and is in 
no way connected to last year’s ser¬ 
vice. 

We would suggest that it could be in 
your financial interest to check out 
the service available at the Union 
Hall. The man responsible for the tax 
service is Mr. Dunk and he can be 
reached at 723-1187. 


FINANCIAL STATEMENT 
Since there were five Thursdays in 
the month of January and the Mem¬ 
bership meeting for that month 
wasn’t held because it fell during the 
Christmas-New Year shut down, a 
full financial report will appear in the 
next issue of the paper under the 
Secretary-Treasurer’s Report. 


the Ford and Chrysler delegates 
spoke on this resolution, the Resolu¬ 
tions Committee agreed to improve 
on it prior to its submission. It should 
be clearly understood that this resolu¬ 
tion will be changed to clearly say that 
we want credited service for all of our 
Members who served their country in 
the allied forces during the 2nd World 
War or the Korean conflict. 


Dinner and Dance 

Italian Club in Honour of 

ED BROADBENT 

March 20th — 6:30 P.M. — 1:00 A.M. 
TICKETS AVAILABLE 

at UAW Hall or NDP Regional Office 
3V2 Simcoe St. S., 

723-2411 

LIMITED COUPLES 


Truck Plant News 
and Views 


By DON COUCH, 

Zone 26 

Recently, top management circu¬ 
lated a memo to all their foremen 
outlining some unorthodox tactics to 
be used on their employees. This 
memo directs 
supervision to 
subject anyone 
who is absent 
more than one 
day a month to a 
third degree grill¬ 
ing in an office 
regardless of the 
individual’s past 
record! The 
sample ques¬ 
tions this memo 
urges supervision to use when inter¬ 
rogating one of their employees is an 
invasion of our privacy and an insult 
to our intelligence. 

Although the manner in which 
supervision run their business would 
make a laughing hyena cry, everyone 
should use extreme caution when 
dealing with them because past per¬ 
formance has indicated they would 
sooner discipline people than build 
trucks! Anyone who is taken to an 
office for one of these interviews has 
the TfgK? to have his Committeeman 
present and should insist on exercising 
this right. 

NEGOTIATIONS 

The Company has announced they 
will not commence negotiations until 
after the completion of the District 


Committeeman elections to ensure 
they won’t be dealing with the wrong 
person. Although their foresight is 
very touching, it’s too bad they didn’t 
show as much concern for the com¬ 
mitments they gave in past sets of 
negotiations. 

For instance, our grievance proce¬ 
dure has been used by the Company 
for the past couple of years as a 
legitimate means of denying us our 
contractual sights anywhere from six 
months to a year. If I have anything to 
say in this next set of negotiations, 
there will have to be some drastic 
changes in this procedure to prevent 
supervision from pyramiding sus¬ 
pensions and denying us contractual 
justice for extended periods of time. 

CHARLIE WILLIAMS 

Brother Williams is still being vic¬ 
timized by Cox’s Commandos and 
the Compensation Board is still al¬ 
lowing G.M. to pick their pockets. 
This brother’s predicament is an ex¬ 
cellent illustration of how our griev¬ 
ance procedure is being used to mis¬ 
treat our membership. No one has 
been given an honest and sensible 
reason why Charlie hasn’t been put 
on a job he can do without hurting 
himself. The floor level supervisors 
justify their actions by stating “there 
isn’t anything they can do, it’s orders 
from higher up!” 

I was hoping Supt. Ron Cox would 
get a dog for Christmas so he could 
relieve his frustrations by kicking it 
around instead of our membership! 



Odds and Ends 

By WILLIAM RUTHERFORD 


The largest group of employees to 
retire in any one month has taken 
place in Houdaille during the last of 
January. Seven employees have de¬ 
cided to join the 
ranks of the lei¬ 
sured; those in¬ 
cluded are Pete 
Dobroshinsky, 
Joe Dobroshins¬ 
ky, Fred Roach, 
Matt Reiger, Ed 
Rezka, Ignacy 
Suchorski, 
Steve Suszek. 
Houdaille boys 
wish them well. 

We have also had other problems to 
solve over the last two months. With 
the increase in production schedules 
in the U.S. to maintain order com¬ 
mitments to customers, we have been 
working some overtime in the Nickel 
Plate and related departments for 
four Saturdays in the last two months. 

Normally, we refuse overtime 
when Houdaille employees are on 
lay-off, but the departments involved 
are fully manned on all three shifts, so 
the needed production must be done 
on the weekend. With the jobs we 
have lost playing such an important 
part in reducing recalls, the Union 
cannot take the chance on further loss 
of orders; as a result, overtime was 
agreed to. 

The Trudeau-Pepin wage freeze is 
starting to tighten up. So far, the score 
of the Wage Freeze Board is Union 
contract increases rejected, 24. 
Prices frozen by the Board, 0. 

With a 24 to 0 score and the type of 
stick-handling by the Liberal Cabinet 
and their puppets on the Wage Freeze 
Board in regard to holding the line on 


food, energy, or housing costs, they 
should have been on the team that 
played the Russians. A government- 
supported robbery has recently taken 
place. The major food chains have 
taken their freeze off all food prices. 
On the weekend the announcement 
was made, the shelves in the super¬ 
markets would have made Mother 
Hubbard’s cupboard look over¬ 
crowded. By Monday, the shelves 
were restocked, with changed price 
tags showing considerable increases. 
Now the new slogan for shoppers can 
be, “By gosh, the price is wrong’’, or 
“They got us by the meat’’, or we can 
sing that popular song “Get to the 
cash box, Mary, before the prices 
change’’. 

Seems we are in the wrong busi¬ 
ness. You can’t make money by 
working for a living. The easiest way 
to make a buck, according to the pap¬ 
ers, is government commissions, 
land speculating, and bank robbery, 
but only the first two are legal, so say 
the Tories and Liberals. 



Look for the 
union label 
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Cut Back in North Plant 


By ILENE WATTS 

A new year has started for us with 
numerous ideas for our project for 
Port Elgin, but we are suggesting a 
few more come in at the next meeting 
and then we can come to a conclu¬ 
sion. This project of course has to do 
with how we can all be involved in 
some area in our community. 

Those sisters that helped at the 
Tuck Shop at Hillsdale the last time 
were: Jean Fitches, Joan Taylor, 
Bemiece Chapman and Anna Pope. 

Sister Jackie Finn asked for volun¬ 
teers for Meals on Wheels for 
January 12, 14, 16. She still needs 
more so please be available when she 
calls. 

Thank-you letters were received 
from Hillsdale Manor, Fairview 
Lodge and the Durham Mental 
Health Association for the Christ¬ 
mas gifts we had supplied them with. 
Also, a thank-you was received for 
the help the sisters provided at the 
Retirees’ Christmas Banquet. 

It was with regrets that we re¬ 
ceived a letter of resignation from 
Sister Alice Reardon from the posi¬ 
tion of Vice President. We will be 
having an election for this office at 


By DOUG SUTTON 

RETIREES’ CHAPTER REPORT 

Fellow pensioners, 1976 is the 
year we can, if you get off your butts, 
obtain a measure of justice so long 
overdue. Pension increases is an 
area that even the Federal and Pro¬ 
vincial goverments will tread softly. 
Certainly General Motors will holler 
that they are being squeezed. They 
did the same thing when we de¬ 
manded the elimination of the in¬ 
centive system and wage parity, yet 
their profits have continued to soar. 

I am firmly convinced pensions is 
one area our younger workers in the 
plants will fight like hell if necessary 
to ensure us the justice we richly de¬ 
serve. Let us examine some facts. 
Most workers in the plant are un¬ 
aware that according to the buying 
and selling technique used to esti¬ 
mate the cost per hour of our present 
pension plan, it is over $1.00 per 
hour. In effect, if this were true and if 
we didn’t have the Pension Plan, 
over a dollar per hour could be added 
to each worker’s hourly rate. On the 
other hand if one dollar an hour was 
put into a Registered Retirement 
Savings Plan, starting at age 
twenty-five for thirty years and using 
present actuarial interest rates, a 
person would accumulate over two 
hundred thousand dollars (in fact, 
well over). 

It doesn’t take a mathematician to 
figure out General Motors can well 


By JACK VAILLANCOURT 
Insurance Representative 

$6,000 EDB APPEAL 

I reported in the paper two or three 
issues ago that one of our brothers 
who was out sick on EDB had been 
working on a part-time basis for a 
period of time, 
and then on a 
full-time basis, 
and was being 
challenged by 
the Company for 
an overpayment 
of EDB. The 
amount of 
money they are 
requesting re¬ 
turned to them is 
slightly in excess 
of $6,000. A letter from the attend¬ 
ing psychologists, supporting the 


our next meeting. So please attend 
this meeting. 

Elections were held for the Dele¬ 
gates to the Oshawa and District 
Labour Council and they are: regu¬ 
lars — Sisters Lynn Rak, Ilene Watts 
and one more to be elected; and al¬ 
ternates — Sisters Ruth Hopson, 
Doris Law and Alice Reardon. 

Our Anniversary Banquet was 
discussed at some length and the 
date of this event is March 6 at 6:30 
p.m. The guest list was made up and 
the tickets for our spouses will be 
available at the next meeting. The 
deadline for the purchasing of your 
tickets is Feb. 17. 

President Sister Phyllis Clarke 
displayed the sweaters for the girls of 
the Ringette Team we will be spon¬ 
soring at the Summer Games. 

Sister Ilene Watts won the 50-50 
Draw. 

A donation to the Cancer Society 
in memory of Mrs. Elizabeth Taylor 
was acknowledged. This lady has 
four daughters and one daughter-in- 
law that belong to this Auxiliary and 
of course one son that is the Presi¬ 
dent of Local 222. We extend our 
deepest sympathy to this family. 

Attend your meetings and keep in¬ 
formed. 


afford a substantial increase in pen¬ 
sions, an escalator clause and a Den¬ 
tal Plan. The question is, what can 
we do about it? Well, for a start, 
can each write a letter to President, 
Leonard Woodcock and Vice- 
President, Dennis McDermott, ex¬ 
pressing our need and concern for a 
substantial increase in pensions. We 
can fill the Union Hall to capacity the 
second Monday of each month for 
our Chapter Membership Meetings. 
With your support programs can be 
put in motion that will emphasize our 
concern and will gain the respect of 
our younger workers in the plants. 
There are many areas in which we 
can assist Local 222 and the UAW, 
and most important pensions as a 
whole throughout Canada. 

To conclude, your lack of atten¬ 
dance at the March Retirees’ Mem¬ 
bership Meeting will not deter us 
from working on your behalf: how¬ 
ever, your attendance would cer¬ 
tainly show General Motors you are 
behind your Executive and Brother 
Abe Taylor, who has proven over 
the years that he is a friend of ours. 

Note: Help us to help you. Drop a 
line to President Woodcock and 
Vice-President McDermott. Do it 
now while it is fresh on your mind. A 
Pension Plan is supposed to be a liv¬ 
ing document of concern for a pen¬ 
sioner. To be so, we need a pension 
increase that will reflect a standard of 
living that will enable us to live out 
our remaining years with dignity. 


brother’s attempts to rehabilitate 
himself, has been turned down by the 
insurance company. I have notified 
the Company that I am going to ap¬ 
peal this case through the insurance 
appeal procedure. This means that 
the case will be written up and sent to 
the International Union in Detroit. 
The case will then be fought with the 
insurance company at that level. I 
think the brother has a fairly good 
case, but the problem stands that he 
did not notify G.M. of his intentions 
about working. I think that the mes¬ 
sage should be clear to all of our 
brothers and sisters who are out on 

ciplf IpqvR 

PROBLEMS WITH THE 
MAIL STRIKE 

There are still a few Blue Cross, 
dental, and vision care claims that 
have not been paid that somehow got 

• Continued on Page 10 


By PHIL BENNETT, 
Vice-Chairman & 

District Committeeman, 
District 9 

WIRING AND HARNESS 
(BASEMENT FLOOR) 

Once again I want to reiterate to 
the brothers and sisters working in 
the basement of the wiring that I will 
never sign a Collective Agreement if 
I am re-elected 
again until all of 
the machines 
and work are re¬ 
moved from the 
basement. 

I went to see 
Plant Manager, 
Ron Migus, 
again and I told 
him that the 
blowers weren’t 
blowing cold air 
into the basement, and also that some 
of our members had to go home be¬ 
cause it was too hot and dry and that 
they were having nose bleeds. These 
blowers are being turned off by some 
people in management just to save 
money on the electrical bill. 

The Union in the North Plant has 
informed management that these 
blowers should be left running both 
day and night and on the weekends 
also, in order to try to stabilize the 
climate as near to the acceptable 
temperature as can be reached under 
the present circumstances. The 
Union has also told the Company that 
the buttons controlling these blowers 
should be moved from the adjoining 
building where they are presently 
situated, to some place in the base¬ 
ment of the wiring where they should 
have been put in the first place. 

From what I am told, the reason 
that the Company do not want to talk 
about moving these machines out of 
the basement prior to negotiations is 
at the insistence of the Labour Rela¬ 
tions Department, not within the 
North Plant, but coming straight from 
the top of the Labour Relations De¬ 
partment over on William Street. 

There is no doubt about it that some 
people in the Labour Relations De¬ 
partment are once again, as usual, 
getting involved in the Union elec¬ 
tions in the North Plant, and telling 
management not to agree to do any¬ 
thing pertaining to the 1976 negotia¬ 
tions to help the workers until after 
the next District Committeeman elec¬ 
tion in March is over. This kind of 
treatment from these people I have 


By GEORGE DOWDLE 
94 Dept 

The Company would have us be¬ 
lieve one of two things. First, the 
reason we are going up in production 
is because they placed a bid and we 
were more com¬ 
petitive than 
U.S. plants. 
Second, that 
cars are really 
selling and they 
need the produc¬ 
tion. The truth is 
to fulfill their 
commitments 
under the Trade 
Pact Agreement, 
General Motors 
have increased the “A” plant five 
jobs per hour, not necessarily be¬ 
cause of their concern of breaking 
commitments, but because they are 
subjected to large fines if they do not 
live up to their end. 

In their press releases they said this 
great windfall for General Motors, 
Oshawa and surrounding community 
would create two hundred plus jobs. I 
find this figure a lare exaggeration. In 
other words, there seems to be a 
credibility gap. 

To the Stock Dept, in Paint, Trim 
& Hardware, Body in White and 
Cushion, not one employee has been 
added. 

To the Inspection Dept., all “A” 
plant, not one employee has been 
added. 


begun to grow accustomed to after 
running in two District elections. 
They try very hard to downgrade the 
Union reps. 

REPAIR AND CHECK 

WIRING AND HARNESS 

Two of our sisters working in the 
Wiring and Harness Dept, have filed a 
grievance which is at the 3rd step 
of the grievance procedure, claiming 
that the Company is violating the 
Local Agreement by forcing the 
machine set-up classification and the 
Utility Relief Operators classification 
to perform the repair and check work, 
while there are people laid off in the 
Repair and Check classification. 

As reported in a past edition of the 
Oshaworker by Committeeman A1 
Dick and myself, we, along with 
Chairman, Tom Thompson, met with 
Ross Lofthouse, the wage co¬ 
ordinator for G.M. of Canada, as well 
as other members of management. 
The Union maintained at that time 
and are still presently maintaining 
that this work should be done by the 
Repair and Check employees only 
and not by any other employees in 
different classifications, and also that 
the company immediately add people 
to the classification of Repair and 
Check to do the work. 

Brother A1 Dick and myself also 
had a meeting with the Plant Manager 
to try to resolve this problem without 
taking the grievance on to the next 
step of the grievance procedure. As 
this meeting with Plant Manager, Ron 
Migus, we couldn’t come to a resolu¬ 
tion. I then telephoned the director of 
Manufacturing, Grant Warner, and 
explained the facts to him about this 
Repair and Check problem, and I also 
reminded him of the Company’s new 
quality emphasis program and that 
this was as good a time as any to show 
the Union that the Company were 
serious about producing and selling a 
good safe quality product, and to start 
by putting more people in that clas¬ 
sification immediately, and give the 
work back to the classification where 
it was originally performed. Director 
Warner assured me that he would 
investigate this problem promptly 
and thoroughly and get back to me as 
soon as possible. At present I am still 
awaiting his reply. As soon as I re¬ 
ceive a reply I will notify these two 
sisters immediately. 

NOTE: ALL WIRING AND 
HARNESS WORKERS 

Chairman Tommy Thompson and 
myself will be going to the parity plant 


To Water Test, one brother had 
been deleted. 

To the Cushion Line, one em¬ 
ployee has been added. 

To the Trim & Hardware, 15 have 
been added. Many production jobs 
have not been given relief in work 
content- 

To the Paint Shop, 7 have been 
added. 

To Maintenance, none have been 
added. 

To add insult to injury, the Com¬ 
pany have cut the Stock Dept, em¬ 
ployees by seven cents per hour. 

The white shirts seem to have done 
alright. Two more for the Body in 
White, They only added 18 blue 
collars. 

Also, still one general foreman and 
two foremen for fifteen inspectors. 

If anyone is telling you this is the 
year we make large monetary gains, 
don’t hold your breath. I suggest you 
watch closely the press statements 
from UAW Solidarity House. 

A big issue with the American 
plants is job security and SUB. They 
depleted their SUB plans last year 
when over 200,000 were laid off. 

Just a point to ponder on Wage and 
Price Controls. It’s easy to find out 
what the worker earns, but can any¬ 
one tell me the price on a new car? 

Is it the list price, the discount 
price, the retail price, the September 
price, the January price, the August 
price or the rock bottom price? Oh, 
it’s nice to have a flexible price. 


for the Wiring and Harness depart¬ 
ment in the month of February some¬ 
time. As most of the brothers and 
sisters are aware, the parity plant for 
the Wiring and Harness is Packard 
Electric, and this plant is situated in 
Warren, Ohio. Brother Thompson 
and myself want to get a first hand 
look at how things are done in that 
plant: for example, to see if our 
people are doing the same work and 
getting paid the same money, and also 
to talk to our Union brothers and 
sisters there, as well as their Union 
representatives to see what changes 
they have in mind for the 1976 nego¬ 
tiations for the Wiring and Harness. 

If you, the members in the Wiring, 
have any questions that you would 
like Brother Thompson or myself to 
get answered for you while we are at 
your parity plant in Ohio, please write 
them down and give them to either 
Committeeman, A1 Dick or myself, 
and both Tom and I will be glad to give 
you the answers when we return from 
making the tour of the plant. I will be 
giving a full report of our tour through 
the Ohio plant after we have returned 
to Oshawa, in a future edition of the 
Oshaworker. 

LAYOFFS WIRING 
& HARNESS 

There have been seventeen (17) 
brothers and sisters laid off in the 
Wiring and Harness Dept, even 
though the Company has announced 
that the B-Body cars are going up ten 
(10) jobs per hour, and they will be 
hiring another 515 people to run the 
lines. 

LAYOFFS CLUSTERS DEPT. 

There have been 10 workers laid 
off in the Clusters Dept. One good 
thing that I have to report is that 
things are running a lot smoother and 
better in the Clusters Dept, in the last 
month or two regarding Supervi¬ 
sion’s outlook toward the workers 
and their problems. 

LAYOFFS MATERIAL HANDLING 
— 52 DEPT 

There have been layoffs in 52 Dept, 
also. I don’t want to report the num¬ 
bers because by the time this article 
reaches your home there could be 
more layoffs in 52 Dept, because of 
the uncertainty that presently exists 
with the CKD Dept. 

As everyone is aware, the CKD 
employees have a right to bump out 
the junior employees in Dept. 52 and 
all other depts. outlined in letter 41 
of the Local Agreement. Let’s all 
hope that things pick up in CKD so 
that there won’t be any further layoffs 
in Dept. 52; and for that matter, let’s 
hope that things pick up throughout 
all departments in the plant. 

STAMPING PLANT 
BUILDING 56 

The Company has added a third 
shift in some areas of Building 56 in 
the Stamping Plant, because of an 
increase of some parts being pro¬ 
duced in that building. There was a 
total of thirteen (13) workers hired for 
that increase in production. 

RADIATOR DEPARTMENT 

Becau se of the length of this article, 
I won’t be able to explain what the 
Company are arbitrarily trying to set 
up in the Radiator Dept. The Com¬ 
pany is telling the workers that have 
run the lines at 3600 rads per day for 
years that they just want to unilateral¬ 
ly jump the line speed to 4000 rads per 
day and give everyone more work. 

As I have explained in the lunch 
area to you, the brothers and sisters 
working in the Rad Room, I intend to 
fight the Company on this speed up, 
but I will report further on this issue in 
a future edition of the Oshaworker. 

DISTRICT 9 DANCE 

The District Dance for the North 
Plant will be held once again. The 
date is February 28,1976 at the Union 
Hall. Tickets will be on sale by the 
time that this article reaches your 
home. The last dance was very suc¬ 
cessful and everyone in attendance 
enjoyed themselves immensely. For 
tickets to the dance, contact my self or 
your Committeeman. 


Pension Increase — 
Escalator Clause — 
Dental Plan ? 


G.M. Insurance 




The Way It is 
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UAW Bowling League 



By JOHN PHALEN 

In opening, I would like to con¬ 
gratulate Mel Smith for bowling the 
first super spare of the year. On a 
more serious note, I would like to 
inform everyone 
that we had a 
robbery at the al¬ 
leys on January 
23. One hundred 
and fifty dollars, 
($150.00) of our 
League’s bowl¬ 
ing money was 
stolen from the 
coat pocket of 
our President 
Connie Lock¬ 
hart. Any information concerning 
this matter would be appreciated. 
Also, the management of the bowling 
lanes has made several complaints 
about quitting too late. It would also 
be appreciated if all bowlers would 
start at 7:00 p.m. sharp so we can be 
finished by 9:00 p.m. 

P.S. Special mention of George 
Norton who made it back from 
Florida safely and is back bowling his 
normal game. 

HIGH SCORES FOR 
JANUARY 9 

Hal Ballem 807 (259, 231, 317), Ron 
Root 804, (282, 228, 294), William 
Rutherford 759, George Norton 737, 
Harold Lowery 725, George Olliffe 
721, Joe Marsh 719, Charles Villa 709, 
Abe Taylor 703, Rick Mitchell 698, 
Ron Robertson 695, George Don- 
nithome 690, Bill McGilles 689, 
Larry Hoar 688, Brian Carey 679, 
Jack Brown 678, G.B. Chabot 678, 
Ron Jones 673, Bill Stacey 671, Doug 
Hodgson 669, Deb Tilk 669, Noel 
Ricketts 655, Phil Cormier 664, Don 
Salsbury 660, Ron Murray 659, Gerry 
Mills 658, H. Davies 653, Steve Pol¬ 
lock 649, Bob Burk 649, Reg Wilkins 


OPEN HOUSE 

Watch for the date announcing 
the official opening of the 
Local 222 Dental Clinic 


643, Ken Showbrook 642, Ron Fogal 
634, Ben Bracey 6J9. 

HIGH SCORES FOR 
JANUARY 16 

Harold Ballem 959, (346, 261, 352), 
Rick Mitchell 825, (268, 211, 346), 
Abe Taylor 803, (276, 270,257), Bob 
Laird 765, Curt Vanstone 763, Steve 
Pollock 735, Ron Jones 730, Moe 
Bryan 714, Don Arsenault 708, Ron 
Robertson 702, Charles Villa 701, 
Blake Walls 692, Jack Brown 687, 
Ron Murray 685, Harold Lowery 683, 
Gord LeCain 681, Fred Roach 680, 
Reg Williams 678, Trevor Hulme 
677, George Olliffe 677, Ken Show- 
brook 672, Lyle Nelson 671, William 
Rutherford 670, Dave Nadalin 664, 
Ron Root 662, Dave Sherk 659, 
Gerry Mills 658, Howard Knapp 656, 
Ron Fogal 646, Bill Stacey 645, 
Larry Hoar 644, Pat Lovely 643, 
Bruce Gibson 637, James Holt 634, 
George Donnithome 632. 

HIGH SCORES FOR 
JANUARY 23 

Murray Cobum 839, Steve Pollock 
836, Joe Marsh 790, Connie Lockhart 
785, Ron Murray 754, Bob Laird 745, 
C. Bray 740, Gord LaCain 736, Bruce 
Gibson 717, Ken Cobb 697, Rick 
Mitchell 696, Harry Breau 694, Deb 
Tilk 693, Jack Brown 693, Ken Young 
690, Dave Sherk 684, Lyle Nelson 
677, George Donnithome 675, Noel 
Ricketts 674, Curt Vanstone 673, Ron 
Robertson 664, Arch Brown 663, 
Dick Stata 660, George Norton 660, 
William Rutherford 659, Phil Cormier 
659, Reg Wilkins 659, Doug Hodgson 
657, H. Davies 656, Gib Charbot 649, 
Bill McGilles 645, John Adair 645, A1 
Parish 644, Pat Simmons 643, Jim 
Meikle 631. 

TEAM STANDINGS 
Div. “A”: Bo-Peep 10, Optical 
Boutique 8, Safeway Stores 8, 
Oshawa Bowl 7, Plastics #1 6, 
Trophy & Toy 5, Autocats 5, 
Country Strings 5, Arrow Cab 4, 
Williams Contracting 2. 

Div. “B”‘ Plastics #2 10, LCBO 8, 
Metcalf Realtors 8, Houdaille 8, 
Bowers Texaco 8, Cindy Lane Show 
5, Fabricated Metals 4, Ciphers 4, 
Truck Plant 3, Cards 2. 


By DAVE BROADBENT 

All Seasons Sports finished the 
regular season on January 25th in 
first place, three points ahead of Ro¬ 
gers Travel Bureau. In the first game 
of the day Rogers 
downed Stereo 
Master 6-3, lead 
by Gerald Ger- 
rard with 3 goals 
while Ron Jones, 
Pat Thrasher and 
Gerald Clarke 
scored the 
others. John 
Plews scored 
two for Stereo 
Master along 
with Rene Beauchamin for one. In the 



second game All Seasons played to a 
four-all tie with Jenkins Sports. Gord 
James, the Leagues top scorer, fired 
in two for All Seasons with Rick Bran- 
ton and Tim Shakotko scoring the 
others. Ron Wheeler counted twice 
for Jenkins; Don Cruise and Norm 
Weales each got singles. 

On January 17, Rogers Travel 
Bureau represented our Local in 
Windsor at Local 444 Annual Hockey 
Tournament. Although they did not 
win, they made it to the semi finals 
before being defeated. We would like 
to thank and congratulate Local 444 
for inviting us to their tournament and 
for the fine way in which it was run 
along with meals and open bar for our 
players at no cost after the tourna¬ 
ment. 


FINAL STANDINGS AT END OF SCHEDULE FOR 1975/76 


Team 

G 

W 

T 

L 

Pts 

F A 

All Seasons 

14 

7 

4 

3 

18 

54 34 

Rogers Travel 

14 

6 

3 

5 

15 

51 50 

Jenkins Sports 

14 

5 

3 

6 

13 

45 47 

Stereo Master 

14 

4 

2 

8 

10 

41 60 


TOP SCORERS 1975/76 



Player 

G 

A 

Pts 



Team 

Gord James 

16 

11 

27 



All Seasons 

Steve Patcheson 

7 

13 

20 



Stereo Master 

Ron Jones 

9 

10 

19 



Rogers Travel 

Tim Shakotko 

8 

11 

18 



All Seasons 

Gerald Clarke 

13 

5 

18 



Rogers Travel 

Doug Tamblyn 

8 

10 

18 



Jenkins Sport 

Gilles Lapierre 

7 

11 

18 



All Seasons 

Newt Woods 

7 

9 

16 



Rogers Travel 

A1 Rideout 

9 

6 

15 



Jenkins Sport 

John Plews 

8 

7 

15 



Stereo Master 


Hockey 
Hot Box 



By LLOYD CLARKE 

On January 11th, Dale Copithom 
led Falcon TV of the UAW League 
with three goals to defeat Starr Fur¬ 
niture to the tune of 6-3. Adding to 
the total with 
singles were 
Tony Prentice, 
Don Cockerton 
and Junior Mun- 
roe. For Starr, 
Wayne Chees- 
man potted a pair 
while Mike Han- 
nivan scored 
once. 

Clints Texaco 
dominated Ver- 
safood in their encounter as they re¬ 
corded a 9-1 win. Two goal men for 
Clints were Cal Pettit and Rich Nosal 
while single counters were notched 
by Elmer Tran, Charlie Agnew, Gary 
Gray, A1 Madden and Bob Clarke. 
Versafood’s lone marker came from 
Brian Keith. 

Starr Furniture defeated Ver- 
safood 6-2 on January 18th with 
Wayne Cheesman and Bob Menard 
hittingfortwo goals each. DanBalson 
and Mike Hannivan increased the 
score with single counters. For Ver- 
safood Garry Munroe and Ron 
Steeves each scored once. 

Clints and Falcon hook up into a 
real battle in their half of the weekly 
double-header with Clints coming 
out on top of a 3-1 score. 

The markers for Clints were A1 
Madden, Bob Clarke and Elmer 
Tran. Roger Waddell blinked the 
light for Falcon. 

The last game of the schedule was 
played on January 25th with Clints 
and Starr locking horns to determine 
first place and a spot in the O’Keefe 
Tournament. 

Bob Menard opening the scoring 


for Starr with A1 Madden tying the 
game 7 minutes later. Menard hit pay 
dirt again to close the first period 
with Starr leading 2-1. 

The lone marker of the middle 
frame was scored by Cal Pettit for 
Clints. 

Clints went ahead in the third 
frame on a goal by Rich Nosal only to 
have Wayne Cheesman even the 
count at 13:32. This set the stage for 
Bob Menard’s third tally when he 
notched the winner at 19:47 on a pass 
from Cheesman and Gary Wilson. 

Falcon TV finished third in the 
standing be defeating Versafood 2-1. 

Versa opened the scoring in the 
first period on a goal by Gary Munroe 
only to have Falcon score two un¬ 
answered goals in the third by Roger 
Waddell and Junior Munroe. 

Starr Furniture will now represent 
the UAW League in the O’Keefe 
tourney which will be played at the 
Civic Auditorium on February 7th 
and 8th. They most definitely will be 
strengthened by the top players from 
the other three clubs. 

COMPLETE STANDINGS 
Team W L T F A *Pts 

Starr 11 3 1 72 43 23 

Clint 10 3 2 70 31 22 

Falcon 5 10 0 40 59 10 

Versa 3 11 1 37 79 7 

TOP TEN 

Player Team G A Pts 

Cheesman Starr 20 25 45 

Tran Clint 9 23 32 

B. Menard Starr 16 14 30 

Wright Clint 12 10 22 

Cockerton Falcon 5 16 21 

Szewerda Starr 7 13 20 

Copithom Falcon 14 4 18 

Pettit Clint 8 10 18 

Clarke Clint 8 10 18 

Balson Starr 6 12 18 

Ron Bragg of Clints won the best 
goaltender with a 2.07 average. 


North Plant 
Hochey League 


Hockey Reunion 

The UAW Hockey League re¬ 
union that is being planned for Feb¬ 
ruary 21st to celebrate the 25th an¬ 
niversary of the League has now 
been opened up to everyone. 

The reason for this is that the 
Committee has had numerous re¬ 
quests for tickets from people who 
have been interested in the League 
over the years. 

The price of these tickets is $10 per 
couple, which includes a full course 


meal and an orchestra for your en¬ 
joyment later in the evening. 

Considering that there are a 
limited number of tickets which are 
going very fast, it would be advisable 
not to hesitate in purchasing yours. 
Please contact the following: 

Lloyd Clarke 723-9135, Ron 
Wright 728-0396, Bill Smith 725- 
7436, Jim Shaw 576-6919, Harvey 
Burke 728-0684. 


LOCAL 222 HOCKEY 
TOURNAMENT 

For The O’Keefe Awards 


Saturday, February 7th 
Sunday, February 8th 

Civic Auditorium 


Truck Plant Hockey 
Mews 


Next Games 

— 2nd game of 3 game semi finals — 

Feb. 15 North Oshawa Arena 
10:00 AM All Seasons Sports VS Stereo Master 
11:30 AM Rogers Travel VS Jenkins Sports 


By DON COUCH, 

Publicity Chairman 

On Friday, January 16th, an exhibi¬ 
tion game between the Cheyennes 
of the Truck Plant and the Tempests 
of the Compact League in the Car 
Plant took place 
at Iroquois Park. 
The Tempests 
are made up of 
former or pre¬ 
sent truck plant 
employees. The 
score was 13 to 8 
in favour of the 
Cheyennes. A 
good time was 
had by all and we 
are looking 
foreward to the next exhibition game. 



8 AM — 6PM 
10AM —1 PM 


On Friday, February 6th, after 
work at aprroximately 3:15 a.m., the 
All-Star team from No. 2 shift (Truck 


North Plant 
Steady Shift 

By CONNIE LOCKHART 

PLASTIC 

I have been taking a survey of the 
people in Plastic to see what shift the 
employee would prefer to work if 
they had their choice. This was tried 
once and it did 
fiMJj not work. I am 
now hoping that 
the Company is 
serious when 
they say they are 
concerned about 
the morale of the 
employee and 
the quality of the 
product. Then 
maybe they 
could see their 
way clearto help set up a program that 
will make everyone happier thus 
making a better product. 

The Committee was able to get 
three more U.R. people make up and 
10 operators classified. This is still 
short on the operator but we are still 
trying to improve in this area. The 
gluing of vents will have the exhaust 
fan installed shortly. This came about 
after Phil Bennett told it like it is. 

We have acquired a new young 
foreman in Plastic that up until now 
I am sure has no training in how to 
handle people. He feels that because 
he wears a tie everyone should jump 
when he gives an order, respect him, 
read his mind, work every minute of 
every hour to get his efficiency up to 
110% at any cost. Seniority should 
not count but merit and ability. Do not 
call the committeeman or you will be 
in his bad book. Work hard and prove 
yourself and he will reward you with a 
good job some day. But most of all 
remember he is only trying to be fair. 
Well, let me tell you Harry, if you had 
spent one year of your little time 
working in a department you would 
not be making all the mistakes you are 
now guilty of. You would appreciate 
seniority, the Union and respect for 
people that have the experience. If 
you are still trying to climb the Com¬ 
pany ladder I say to you change your 
ways or you will not make it. 

It seems that Derrick thinks he is at 
a race track trying to get the best out 
of his horses. For without fail he is 
around checking the machine with his 
stop watch out. This really shows 
trust for his key people in the depart¬ 
ment. If they cannot trust the setup 
people any more how do they expect 
them to have any pride in their job? 
When the setup tells the foreman the 
machine has to run a little slower to 
get quality, the foreman says run it to 
the setup sheet, if you don’t i‘ll be in 
trouble. What happens then is we run 
60% good parts and 40% scrap. If the 
setup people were left alone I am sure 
the quality and the production would 
be a lot better. Remember the setup 
men know their machines and what 
they can or cannot do. 

RAD ROOM 

This department is starting a tem¬ 
porary eight man night shift to keep 
up production. With the other lines 
being speeded up this will cause afew 
problems I am sure. 

The washroom is to be ready for the 
middle of February and this will be a 
welcome pleasure after what we have 
been used to in the Rad. I just hope 
that the new washroom is not allowed 
to be run down and everyone tries to 
help keep it clean. 



Plant) will play the Body Shop All- 

Blazers 

75 


5.36 

Stars at Iroquois Park in 

Whitby. 

Astros 

89 


5.56 


Spectators and fans are welcome. 

Longhorns 

84 


5.60 

Below are the hockey statistics up 





to and including January 16th. 

Player 

Team 

G 

A Pts. 





Ernst 

Sierra 

42 

30 

72 

Team 

G 

W T 

L Pts 

G. Munroe 

Astro 

24 

22 

46 

Sierra 

16 

8 3 

5 19 

Prentice 

Astro 

19 

21 

40 

Astro 

16 

9 1 

6 19 

MacDonald 

Blazer 

17 

20 

37 

Blazer 

14 

7 2 

5 16 

Marshall 

Sierra 

20 

14 

34 

Longhorn 

15 

6 0 

9 12 

Gibson 

Astro 

13 19 

32 

Cheyenne 

15 

4 2 

9 10 

J. Clark 

Longhorn 

22 

8 

30 




Hanivan 

Cheyenne 14 

14 

28 

GOALIE STATISTICS 

Sloan 

Blazer 

17 

9 

26 

Team 

G. Against Average 

Watson 

Blazer 

11 

12 

23 

Sierra 


80 

5.00 

Jr. Munroe 

Astro 

11 

12 

23 

Cheyenne 


75 

5.00 

J. Johnson 

Longhorn 

6 

16 

22 










4 OSHAWORKER / FEBRUARY 5, 1976 


HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Qualify furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES i SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 



oicon 


ALL NEW 
ZENITH SUPffi 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 



| PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot—381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 Proprieto rs 

— 723-1150 Mike & Del Siblock 




THE O’KEEFE SPORTS FOUNDATION 


74-H-26 


A community service to raise the standard of 
skills in Canadian amateur sports by 
financing expert coaching and tuition by the best 
coaches available in the world. 

For further information on this unique 
community service, contact: General Manager, 
The O’Keefe Sports Foundation, 79 St. Clair Ave. E., 
Toronto, Ontario. M4T 1M6. 


CARLING O’KEEFE BREWERIES 

BREWERS OF OLD VIENNA AND O’KEEFE ALE 
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SWAP CCL1MIY 


NEXT ISSUE — FEBRUARY 19,1976 
DEADLINE FOR NEWS AND ADS — FRIDAY, FEBRUARY 6,1976 


mi 



Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

To the readers: 

The views_and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Lloyd Clarke 
Editorial Board: Albert Taylor, 

Steve Nimigon, Tom Simmons 


Income Tax Service 

(Under New Management) 

Personal income tax service available at the UAW Hall, 44 Bond 
St. E., Oshawa. 

The facilities provided by your union assure reasonable rates. Our 
Tax Service personnel are friendly, competent, and ready to serve 
you. 

Special consideration to Retirees. 

Hours: Monday — Thursday, 9:00 a.m. to 9 p.m. 

Friday — 9:00 a.m. to 7 p.m. 


FOR SALE 


NEW METAL SKIS, size 195, half-price. 
Ski boots, size 8-1/2,like new. Call: 
725-5594. 


PAIR OF GIRL’S FIGURE SKATES, size 
1, $10. Call: 725-8405. 


1968 BUICK LeSABRE, 4-door, 350, 
4-baruel. New tires, plus snows. 
Mechanically excellent. Needs some 
body work. $500 firm, as is. Call: 1- 
705-786-2989 Little Britain. 


20” SNOW BLOWER, very good condi¬ 
tion, $85. Metal book stand. Call: 576- 
6870. 


LADIES’ WINTER COAT, brand new, 
only worn once. Long and short 
dresses, pant suit and slacks, size 11-12. 
All clothing just like new. Call: 728-3460 
after 4 p.m. 


CHILD S DRESSING TABLE, $12. May¬ 
tag qompact dryer, $60, like new. Call: 
623-6048 Bowmanville. 


1973 PONTIAC LeMANS, 2-door hard¬ 
top, vinyl roof, power steering and 
brakes, automatic transmission, W/W 
tires, defogger, only 26,000 miles. Call: 
728-4358. 


BENCH SAW AND PLAINER with half- 
h.p. electric motor, sealed bearings and 
overload, $85. Call: 623-5196 Bowman¬ 
ville. 


1965 PONTIAC, good condition, $350 or 
best offer. Call: 579-2992. 


1972 CAPRICE, 4-door hardtop, air 
conditioning, AM radio. Call: 983-5770 
Orono. 


LADIES’ BLACK SHEARED BEAVER 
COAT, like new, size 12-14. Call: 725- 
0714. 


600 BOARD FT. of barn boards, cut 7’ 
length, various widths. 2 pair living 
room drapes, blue/beige, over $50. Call: 
623-3639 Bowmanville. 


1970 DATSUN, good running condition. 
Call: 576-8331 after 4:30 p.m. 


1965 RAMBLER AMBASSADOR, 327, 
power steering and brakes, $200. 1952 
Jeep, rubber steel top and doors, new 
motor and heater, $1,900. Call: 579- 
5115. 

DOUBLE SNOWMOBILE TRAILER, 
new, custom built, heavy-duty. Call: 
263-8474 Hampton. 


FRIDGE (Avocado), 17 cu. ft., 1 year old, 
$400.8 ft. toboggan with pad, $15. Boy’s 
clothes, sizes 12-14. Call: 723-1340. 


1964 CADILLAC, good condition, as is, 
$495. Bunk beds, $15. Call: 728-7657 
after 5 p.m. 


1968 FIREBIRD, 69,000 original miles. 
1975 Chev Pickup. 2 pair ski boots, 
Lang, complete, 1 pair skis. Call: 728- 
7180. 


MOFFAT REFRIGERATOR, one-door, 
like new, $125. Bell & Howell projector 
and movie camera and light-bar, $100. 
Kenmore wringer washer. 2 snow-tires 
on rims and balanced, F-78-14. Call: 
728-6350. 


BABY CARRIAGE, excellent condition, 
$35. Half-ton Chev Pickup with camper, 
17,000 miles. Call: 576-2988. 


HONDA 1974 CR 125 Motorcross Elsi¬ 
nore. Oil floor furnace, suitable for a 
small house or cottage. Call: 725-9481 
after 4 p.m. 


1976 TRANS-AM FIREBIRD, air condi¬ 
tioning, custom interior, tilt wheel, elec¬ 
tric rear defroster, power windows, plus 
more. Full warranty. Call: 668-8109 
Whitby. 


POLAROID colour land pack camera, 
new condition, $25. Ladies’ round over¬ 
night case, blue, never used, $15. Boat 
light, never used, $5. Call: 723-9476 after 
11 a.m. 


TOWER ANTENNA, 50 ft., with colour 
head and rotor box, 2 years old, plus 
Cuba stereo. Call: 723-6967. 


SKATES FOR CHILDREN. Call: 728- 
5705. 


1972 V.W. FASTBACK, 1600 cc, elec¬ 
tronic fuel injection, automatic, radial 
and snow tires, Ziebarted, 4-channel 
tape deck. Excellent condition, certi¬ 
fied, $2,100. Call: 623-4619 Bowman¬ 
ville. 


FIVE GOODYEAR TIRES, 4-ply polyglas, 
blackwall, size L78 x 15, new, $35 each. 
Call: 728-1753. 

B.C. FIR BEAMS, 4” x 10” by 12’ long. 
Call: 786-2969 Newtonville. 


GIRL’S RED STANDARD BICYCLE, 20” 
wheels, suitable for 4-10 year old. Very 
good condition, only $17.50. Call: 725- 
8734. 


ANTIQUES: Brunswick gramaphone, 
copper boiler, large crock, washstand, 
mantle clock, half moon table and 
gramaphone cabinet. Call: 728-4358. 


PONTIAC AM car radio, push button. 
Mallory distributor, out of 327. Mallory 
duel point distributor. Car radio rever¬ 
berator. Call: 668-5692 Whitby. 

Vh CIRCULAR SAW, commercial rated, 
12 amps, 2 h.p. motor; cut up to 2 V 2 at 90 
degrees. Good condition. Call: 728- 
0307. 


1973 NOVA, 2-door hardtop, 6 cylinder, 
power steering, radio. Call: 579-0465. 


1973 PONTIAC CATALINA, station 
wagon, reasonably priced, one owner. 
Good condition. Call: 623-5749 Bow¬ 
manville. 


SMALL BROWN DESK. Girl’s navy rain¬ 
coat (all-weather), size 12-14 years. Call: 
728-6962. 


1966 MERCURY, 4-door sedan, power 
steering, power brakes, automatic, V-8, 
very good condition. As is, best offer. 
Call: 576-7151. 


BRICK BUNGALOW, immaculate, 
2-bedroom, separate dining room, 
completely remodelled kitchen. New oil 
furnace and many more extras. Cen¬ 
trally located. Call: 725-4247 after 4 p.m. 

BOY’S BAUER SKATES, size 5, excel¬ 
lent condition, $15. Girl’s figure skates, 
sizes 3 and 4, $5 each. Girl’s tube skates, 
size 11, excellent condition, $8. Call: 
987-4539 Newcastle. 


LADIES’ COATS, size 12, dresses, 
shoes. Girl’s size 10-12 coats, pants, 
dresses, sweaters, shoes. Occasional 
chair. Call: 725-5306. 


SIMPLICITY spinner-washer, A-1 condi¬ 
tion, $100. Call: 576-5764. 


FIREWOOD. Call: 728-1180. 


GREEN CHESTERFIELD, good condi¬ 
tion, $80. Call: 623-5194 Bowmanville. 


1967 BEL-AIR, 4-door, P.B., P.S., radio, 
defogger, snow tires. Good shape. As is, 
$550. Call: 728-6966. 


COLOUR TV, $300. New picture tube, 
maintenance agreement since new. 
Moped, 7 months old, $450 new — sell 
for $275. Good condition. Call: 728- 
5956. 


1966 PONTIAC STRATO CHIEF, 6 cyl¬ 
inder. Very good condition. Call: 728- 
3220. 


1970 SKIROULE — 440 Hirth — 19” 
track. 1971 TNT — 440 — 18” track. 
Covers, low mileage, double trailer. 
Call: 579-3214. 


JOHN DEERE 40 BULLDOZER, $900. 
Bathroom sink, toilet and built-in tub, 
$35. 4 H78 x 14 Michelins. 2 650 x 13 
snow tires. Small compressor, $60. Call: 
725-7478. 


LADIES’ BLUE CAR COAT, suedene 
jacket, pant suit, sizes 12-14. Also 1 pair 
skis. Call: 725-4270. 


FANCY GUPPIES. All colours. Also 
“Kribensis.” 3 for $1. Call: 725-8856. 


MICRO-WAVE OVEN, Amana Rada- 
range, automatic defrost. Retail price, 
$679. Will sell for $450 or best cash 
offer. Call: 725-8185 after 5 p.m. 


1969 FORD GALAXIE XL500, 390 en¬ 
gine, automatic, radio, 2-door hardtop, 
asking $850. Vinyl roof, very good con¬ 
dition. Call: 723-8682. 


PHILIPS STEREO, almost new. Wool 
coat, fur collar. Pink gown, size 14, 
dresses. Boy’s and girl’s snowsuit. 
Other clothes, size 3-4. Call: 576-7330. 


MAID-OF-HONOUR GOWN, size 7, 
mauve with white polkadot polyester, 
cape sleeves and flounced hem. Worn 
once. Cost $60. Sell for $30. Call: 723- 
8662. 


1975 CHEV IMPALA CUSTOM, oxblood, 
vinyl white top, 350, 4-barrel, AM-FM 
radio, tilted steering, defogger, $4,595. 
Custom made baby dresses, $65. Call: 
576-8697. 


NEW HANDMADE LADIES’ CAPE, her¬ 
ringbone pattern wool blend material, 
muted burgandy and brown colour. 
Quilted gold taffeta lining, knee length, 
size M. $45. Call: 985-7017 Port Perry. 


FULL LENGTH MUSKRAT COAT, size 
14-16. Hollanderized, excellent condi¬ 
tion, $125. Call: 725-3102. 


1 PAIR SNOW TIRES, Dominion Royal 
750-75-14, 4-ply, good condition. Call: 
725-1196. 


TWO BEDROOM COTTAGE with large 
guest cabin, complete furnished on 
large beautiful lot with 240-ft. lake 
frontage, $19,500. Call: 576-9926 after 5 
p.m. 


McCLARY STOVE, 4-burner, in good 
condition. Call: 725-6675. 


1971 VEGA, automatic, one owner, lady 
driven, only 28,000 miles, deluxe in¬ 
terior, certified. Call: 728-0423. 


26” SILVERTONE COLOUR TV. Con¬ 
sole model. Excellent condition. Call: 
725-8764. / 


FOLDING TRAINER CHAIR, hardwood 
frame, $4. Porta-lounge covered with 
foam pad, adjustable waist strap, $2. 
Carpet sweeper, $3. Call: 728-4993. 


COCKTAIL TABLE, 2 round end tables, 
smoked glass tops, all wood construc¬ 
tion, excellent condition. Spanish style 
kitchen set, excellent condition. Call: 
725-3689 after 5 p.m. 


LEEDY DRUM SET, 4-piece, Ludwig 
snare and stool, Remo heads, Zilgian 
ride cymbals and high hats, Speed King 
pedal. Hardly used. Call: 728-5486. 


PAIR OF DRAPES, red lined, 90” x 62”, 
$50 or best offer. Pair of blue drapes, 
92” x 70”, $50 or best offer. Good as 
new. Call: 576-3057. 


1970 SNOW CRUISER, 25 h.p. with re¬ 
verse and cover. A-1 shape, $300. Call: 
786-2928 Newtonville. 


1969 PONTIAC SAFARI, 9-passenger 
station wagon, 350, 2-barrel, power 
brakes, power steering, steel belted 
tires, new paint job, A-1 condition. Call: 
668-8414 Whitby. 


PROFESSIONAL TURBINATOR HAIR 
DRYER on roller stand, $40. Call: 725- 
1778. 


MINI BIKE. 177 cal. pellet rifle. Small air 
compressor on wheels. Call: 723-3877. 


DOBERMAN FEMALE, reg. Afghan 
male, reg. brindle. 1969 Chev Impala, 
A-1. 1975 Chev. half-ton. 1963 Pontiac 
283. 1972 TNT Ski-Doo 640. Call: 623- 
5256 Bowmanville. 


1974 SATELLITE SEBRING plus 400, 
four-barrel, air conditioned, 21,000 
miles, $3,995. Call: 576-4081 or 728- 
4325 after 6 p.m. 


ORONO — 3-BEDROOM BUNGALOW, 
finished family room, fireplace, 2-car 
garage, paved drive, lot 75’ x 200’. 
Price, $65,000. Call: 983-5996 Orono. 


DOUBLE SKI-DOO TRAILER, tilt top, 
10” wheels. Call: 728-0668. 


1968 OLDS 88 SEDAN, excellent condi¬ 
tion inside and out, tinted glass, power 
options, Michelin radial tires, $1,300 or 
best offer. Call: 983-9284 Orono. 


TWO WRINGER WASHERS, in good 
condition. Call: 725-9573 in morning 
only. 


VIKING WASHER-SPINNER, 1 year old, 
excellent condition, harvest gold, ask¬ 
ing $125. Call: 623-4363 Bowmanville. 


4’ x 8’ POOL TABLE, cue rack and ac¬ 
cessories, excellent condition, $275. 
Call: 852-6034 Uxbridge. 


TWO COFFEE TABLES, one French 
provincial hardwood and modern finish 
arborite. Furnace oil burner, complete, 
good condition. Call: 728-9149 after 4 
p.m. 


1 PAIR OF WOOD SHUTTERS, 14 3 / 4 ” x 
63”. Pair of outside Colonial wall lights. 
Ladies’ snowmobile suit, medium. 
Boy’s skates, size 2, also gloves and 
helmet. Call: 683-4177 Ajax. 


SINGLE LAUNDRY TUB, wringer wash¬ 
ers, stroller, very clean. Men’s top coat, 
wool, size 42, like new. Call: 728-9149 
after 4 p.m. 


ONE TRIPLE DRESSER with mirror and 
matching 4-drawer chest, $85. Call: 
623-7567 Bowmanville. 


5 PAIR OF WHITE PANTS, new. Suitable 
for hospital or restaurant workers, etc. 
Size 34. $5 each. Call: 723-9941. 


BABY PRAM, combination, high chair, 
rocker and stroller, child’s car seat, 
hobby horse. All in good condition. Call: 
725-3812 after 5 p.m. 


1972 SNOW PRINCE SNOWMOBILE, 
JLO 400 twin engine. 32 h.p. electric 
start speed-o-meter, 18” track, just 600 
miles. $300 or best offer. Call: 579-4835 
after 4 p.m. 


1974 KAWASAKI, 125 Enduro, excellent 
condition, bought in July ’75. 8’ Sea- 
Flea 3-point hydroplane. Ten gallon 
aquarium. Semi-acoustic guitar. Call: 
623-2262 Bowmanville. 


ARCTIC CAT — 340 Free-air mod. ext. 
290 miles, excellent condition, $950. 
Heavy-duty washer and dryer, $225. 
Call: 987-4209 Newcastle. 


STOVE, combination wood and electric 
cook stove with warming ledge at back. 
Yellow enamel on cast iron. Good con¬ 
dition. Call: 987-4483 Newcastle. 


1974 BUICK CENTURY, power brakes, 
power steering, floor console, bucket 
seats, AM-FM stereo radio, defogger 
(air), V-8, 350, 4 BB. $3,300. Call: 576- 
1075. 


1968 FORD MUSTANG V-8, 2+2 Fast- 
back, P.S., automatic, radio, 58,000 
miles. Good condition, new paint, best 
offer. Call: 576-8884. 


CHILDREN’S SKI BOOTS, $5 a pair, size 
M6 and 1. Ski poles, $3. 2 pairs Tyrol 
Impura skis, 4’1”, $10 a pair. Call: 725- 
6187. 


KENMORE WRINGER WASHER, ex¬ 
cellent condition. Call: 725-4025. 


1973 LeMANS SUPER SPORT, P.S., 
P.B., vinyl roof, bucket seats. Many ex¬ 
tras. Call: 723-3960. 


TRADE 


1968 FORD CONV. “As is” for Ski-Doo, 
Moped or motor bike. Call: 623-4821 
Bowmanville. 


WANTED TO BUY 


BOAT, I/O 16-18’, 73-75, trailer. Rifle, 
3006 or 308 semi-automatic 410 mg. 
shotgun. Tower, rotator and dehumidi¬ 
fier. Call: 723-9238. 


BAND SAW, 10” or 12” cut, complete. 
Call: 985-2736 Port Perry. 


LION MODEL TRAIN, cars, track and 
accessories. Call: 723-9093. 


TILT BOAT TRAILER for 15’ deep V hull. 
Good, used, 1,200 lb. Call: 852-3209 Ux¬ 
bridge. 


BUNK BEDS, in good condition. Call: 
728-3637. 


FOR RENT 


ONE-BEDROOM APARTMENT upstairs 
in house, available immediately. Cen¬ 
trally located. Fridge, stove, utilities in¬ 
cluded. $165 per month. Call: 728-3707 
after 5 p.m. 


FURNISHED ROOMS in a clean central 
located home, to responsible adult. 
Good parking, immediately available. 
Call: 728-3297. 


SERVICES 


KARATE. Balck belt instruction. Shift 
workers accommodated. For more in¬ 
formation, come to Southmead Park, 
Oshawa, 7:30 p.m. Tuesday. 


LESSONS IN ACCORDION (Stradella or 
Free Bass) theory, rudiments, history 
and harmony. Call: 728-1811. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169. 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020. 


PREGNANT AND DISTRESSED? We 
can held you. Call: Birthright 579-2336. 


WANTED 


SINGLE GIRL to share two-bedroom 
apartment. Call: 579-0358 after 2 p.m. 
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Material Handling 
Grievances in Chassis! 


By 

JOHN KOVACS 
Zone 54 
Committeeman 


The following employees had filed 
grievances on violation of Paragraph 
159 (overtime) in Department #51 on 
#1 shift: 

1. William Temawski, Grievance 
No. A28874, received 7 hours pay at 
time and one-half. 

2. Daniel Pawlowsky, Grievance 
No. A29488, received 7 hours pay at 
time and one-half. 

3. Hubert Rip,. Grievance No. 
A38520, received 8 hours pay at time 
and one-half. 

4. Harry Van Beck, Grievance 
No. A32101, received 8 hours pay at 
time and one-half. 

5. Eric Cole, Grievance No. 
A38519, received 8 hours pay at time 
and one-half. 

6. Eric Cole, Grievance No. 
A38102, received 8 hours pay at time 
and one-half. 

7. Cyril Goodrich, Grievance No. 
A39101, received 4 hours pay at time 
and one-half. 

8. James Pappas, Grievance No. 
A38552, received 6 hours pay at time 
and one-half. 

9. William Temawski, Grievance 
No. A38551, received 1 hour pay at 
time and one-half. 

As you see, some of the grievances 
paid less than others, although most 
of the grievances were for 8 hours. In 
a case where we could not prove the 
full 8 hours violation, we had to settle 
for whatever we could prove. Spe¬ 
cial thanks should go to our District 
Committeeman, Orville Faught, who 
put in a lot of work negotiating the 
settlement. 

G.M. AND THE SAFETY 
STANDARDS ACT 

I’m writing this article on January 
25, and last week was one of the cold¬ 
est weeks I can remember in my 
life. Consequently, a small group of 
brothers and sisters had to put up 


with temperatures quite often below 
the accepted 68° F., set out by law. 
Some of the brothers walked off the 
jobs with a threat of suspension 
hanging in the air. One brother was 
actually suspended by a general 
foreman. District Committeeman 
Faught was called in Thursday night, 
and he settled the suspension. 

The part that bothers me most is 
the irresponsible attitude shown by 
some top level people. Let’s lay the 
blame where it should be. On De¬ 
cember 15* 1975, your district com¬ 
mitteeman and this writer went to 
see A1 Dickson, who is the general 
supervisor over Chassis and Body 
Plants (Cranston’s boss). We have 
made it very clear that there is a seri¬ 
ous problem on the Bridge, and the 
Company has a responsibility to heat 
the place. I think Mr. Dickson was 
earnest about it. He came over and 
contacted the people who were to fix 
the problem. Merle Cranston was 
with him all this time. They got some 
blowers, and the place was heated 
up. They also made some promises 
about extra heat blowers being in¬ 
stalled in the near future. Then the 
weather warmed up a bit, and Merle 
Cranston sent the portable heaters 
back. Then we get the record- 
breaking cold spell while we were on 
the night shift. When Brother Faught 
called Cranston Thursday night, he 
was told that the heaters were taken 
back because they were too expen¬ 
sive. That was a statement and a 
half! 

Shift Superintendent John Kerk- 
laan, Ted Monaghan, and his 
maintenance crew tried everything 
they could to heat up the place, but 
they were only partly successful as, 


told Mr. Dickson back in December, 
we could have another two months 
of hard winter. For goodness sake, 
do something. 

As for one individual who has just 
about run out of friends around him, 
it’s one thing to walk off the job when 
the temperature is 59° F., and it is 
another when it’s 68° F. 

It’s also ironical that the foreman 
of the group affected by the cold 
temperatures is down in the 
Bahamas for two weeks. I don’t 
know if you are smart or just lucky, 
“Shorty”. Maybe both. 

A PERSONAL COMMENT 
I think I represent many Cana¬ 
dians’ feelings when I say that I don’t 
appreciate being told to smarten up 
and pull in my economic belt a few 
inches by our arrogant Prime Minis¬ 
ter who, a week after his infamous 
speech in Ottawa, was lying in the 
sun in South America. Before he left 
Mexico, he gave away millions of 
dollars to the Mexicans for a long¬ 
term shipment of peanuts. God 
knows how much he will give to 
Cuba. By the time his term expires 
(1978), the country is going to be in 
economic disaster. He will most 
likely blame the big business and big 
unions. The reason will be his Gov- 
erment spendings, and printing of the 
money without monetary funds. 
Mark my word. 

HALFWAY THROUGH OUR 
HOCKEY SEASON 
Below is the standing in our Chas¬ 
sis Plant Hockey League. As you 
see, the teams did not play the same 
number of games. The reason is be¬ 
cause some games had to be cancel¬ 
led over the Christmas holidays, and 
also lack of ice time in the Civic Au- 


during the night, the temperature 
dropped from 72 to 60° F. As we had 

ditorium. It will even out 
of the season. 

by the end 

Team GP 

W L 

T 

GF 

GA 

PTS 

“A” Delves 8 

6 2 

0 

38 

20 

12 

“D” Dowe 9 

5 4 

0 

43 

41 

10 

“B” Brocanier 8 

2 4 

2 

27 

35 

6 

“C” Ayer 9 

2 5 

2 

30 

42 

6 


The top ten scores will be published in a future issue of this paper. 


G.M • Abuses Workmen’s 
Compensation 


By FRANK TAYLOR 
Zone 26 Committeeman 

The Workmen’s Compensation 
was originally established to finan¬ 
cially assist anyone who lost money 
as a result of being accidentally in¬ 
jured at their 
place of em¬ 
ployment. How¬ 
ever, Truck 
Plant supervi¬ 
sion are utilizing 
this fund to sub¬ 
sidize private 
vendettas they 
have with em¬ 
ployees they dis¬ 
like. An excel¬ 
lent example of 
this is the case of Charlie Williams, an 
employee with 1959 seniority, and a 
compensable injury to his right wrist. 

Brother Williams is anassemblerin 
Department 4 who, despite his injury, 
is capable of doing at least four pro¬ 
duction operations on the motor line. 
Although supervision are aware of 
this, they refuse to allow him to do 
one of these jobs, but force him to go 
on a job they know makes his wrist 
swell up and become very painful 
after only a few hours of work, then 
they tell thim to go back on Compen¬ 
sation. It is difficult to illustrate in an 
article exactly how sadistic this situa¬ 
tion is, or describe the physical and 
mental agony Charlie is being sub¬ 
jected to, and, when we attempt to 
discuss his predicament with super¬ 
vision, they inevitably state there is 
nothing they can do about it because 
of orders from above! 

I can understand the Company 
being able to use the lengthy delay of 
our grievance procedure to torture 
an employee since this had become 
common practice in the Truck Plant, 
but I can’t see why the Compensation 


Board allows them to deliberately 
pilfer their funds. Perhaps the Com¬ 
pensation Board should launch an in¬ 
vestigation into G.M.’s methods 
since a discussion with some of us 
In-Plant Union representatives may 
prove to be most enlightening! 

Hopefully, when the warmer 
weather returns, Charlie will receive 
justice since the person responsible 
for this torture treatment will be able 
to go out into the bam and get his 
kicks from pulling the wings off flies! 

NEGOTIATIONS, 1976 

The Company has recently an¬ 
nounced they will not start negotia¬ 
tions until after the elections for the 
District Committeemen are con¬ 
cluded. I can see their logic in this 
move since they might be dealing with 
the wrong person, but I hope whoever 
they send in for themselves in 1976 
will have the autonomy to enforce the 
commitments they give. The reason I 
say this is because a member of higher 
supervision, who was one of the 
Company’s chief negotiators in 1973, 
was referred to as somewhat of an 
old-fashioned fuddy duddy out of 
touch with what's going on in the 
plant by his subordinates, and con¬ 
sequently Local 222 members in the 
Truck Plant were denied many of the 
contractual rights enjoyed by their 
brothers and sisters in other parts of 
G.M. because his directives were vir¬ 
tually ignored! 

A major demand in 1976 has to be 
an improved grievance procedure 
where a dispute can be expediently 
resolved within at least a month. If 
this latter demand becomes a reality, 
then supervision may have to step up 
to their responsibilities and resolve 
some of our problems. Who knows, 
this could even result in lower super¬ 
vision being allowed to make a deci¬ 
sion! 


District 

Council 

By: HARRY IRWIN 
District Committeeman 
DISTRICT 3 

The Canadian UAW Council 
meeting was held in Toronto on 
Saturday, January 10 and Sunday, 
January 11, 1976. At the Council 
meeting, some 
very important 
resolutions were 
passed and 
copies of these 
were sent to the 
Premier of On¬ 
tario and to the 
Leader of the 
Opposition for 
consideration. 

For example, 
there were a 
number of important resolutions that 
included: 

1. Workmen’s Compensation 
Board payments for witness fees. 

2. Workmen’s Compensation 
Board mileage allowances. 

3. Resolution of Education Tax. 
This resolution was that the govern¬ 
ment assume the full cost of educa¬ 
tion and remove the education tax 
from residential property. 

4. Another on updating the Com¬ 
pensation Benefits such as funeral 
expenses from $600.00 to $1,200.00, 
etc. 

Some of these resolutions were re¬ 
commendations directed to the 
UAW. For instance: 

a. There was a resolution to 
equalize life insurance for re¬ 
tirees. 

b. Pensions for war service which 
is increasing at a faster rate than 
was anticipated. 




Trades 

Arbitration 

Cases 

By JUNIOR McMULLAN, District 10 Committeeman 


SKILLED TRADES REPORT 
ARBITRATION CASES 

A meeting was held in the Union 
Work Centre on January 6, 1976 and 
Dennis Tyce, UAW International 
Rep informed me he would arbitrate 
16 appeal cases. 

The cases 
below are all on 
the inverse lay¬ 
off versus $ regu¬ 
lar lay-off on the 
same day, in a 
Department. I 
claim the Com¬ 
pany owes all 
grievors one 
week pay for this 
violation. The 
grievances were filed one year ago on 
January 27, 1975. So you can see we 
need a lot of improvement in our 
grievance procedure when we meet 
with the Company in negotiations 
1976. 

I have listed below all the cases 
going to Arbitration: 

DEPARTMENTS 36 AND 38 
TOOLING 

Appeal Cases: CN-681 — M. Kor¬ 
pela, 36-41551; CN-682 — H. 01- 
lesch, 36-38314; CN-683 — M. Ver¬ 
non, 36-40605; CN-684 — P. Stenz, 
36-38344; CN-685 — E Weterkamp, 
36-40561; CN-686 — A. Oke, 36- 
39678; CN-687 — G.M. Solimano, 
36-38060; CN-688 — E. Harm, 36- 
41566; CN-689 — T. Miller, 36- 
39452; CN-690 — I Naderer, 36- 
41549; CN-619 — R.J. Mitchell, 36- 
39664; CN-692 — J. Farmer, 36- 
39673; CN-716 — R.B. Smith, 38- 
22232; CN-717 — W. Simpson, 38- 
37418. 

DEPARTMENT 49 
MAINTENANCE 

Appeal Case CN-817 — G. Gravel- 
le, 49-47937 reporting back to work 


Appreciation 

I would like to thank all the 
brothers and sisters who voted in the 
recent Duplate elections, and espe¬ 
cially those who supported me and 
worked to get me elected. 

Pat Mason, Chairman 
Duplate Bargaining Committee 


c. Another, was to reopen the pen¬ 
sion agreement because of the 
increase in the cost of living. 

PAINT SHOP 

Up in the Paint Shop, it’s hard to 
say whether the donkey made an (ass) 
of himself again or if the (Godfather) 
is using him as a puppet. This Com¬ 
pany is so quality conscious now and 
they are spending thousands of good 
dollars on films, quality talks, etc., 
yet they leave the Godfather and this 
other donkey up there to disrupt the 
whole department. Mind you, as long 
as this goes on, quality suffers. 

I can assure the brothers and sis¬ 
ters, there is bound to be discussion 
on these two in negotiations. 

Several meetings have been held 
with top supervision on the Depart¬ 
ments 84 and 85 ventilation problems 
and talks are progressing well on this 
item. I expect to have more to report 
very shortly. 

I must say the new speakers and 
chairs in the B Body cafeteria have 
made a big difference. 

With some very important elec¬ 
tions coming up, all our brothers and 
sisters should be making sure that 
they have their Union cards. 

District 3 Dance, will be held on 
Saturday, February 7, 1976 in the 
UAW Hall. 


from sick leave while an inverse lay¬ 
off was in effect that week. Claim for 
one weeks pay. 

DEPARTMENT 49 — 
DRAFTSMAN — 
MECHANICAL 

Appeal Case CN-944 — E. Schind¬ 
ler, 49-42220. The case of Ed Schind¬ 
ler is a disgrace on the part of the 
Company, Ed completed the G.M. 
Apprentice Program as a Tool & Die 
Draftsman. He also had spent over 2 
1/2 years as GMI student. The Com¬ 
pany then placed him in the South 
Plant as a draftsman. Plant Engineer¬ 
ing Mechanical. The Company, after 
a number of years, then informed Ed 
he was laid off and the reason they, 
the Company, gave for this lay-off 
was there was no further need for 
mechanical draftsmen. The last job 
Ed had was on production in the 
Truck Plant working in a pit. I 
claimed Schindler be returned to the 
Drafting Department as a mechanical 
designer or draftsman and be com¬ 
pensated for all lost monies for this 
violation. 

Below are listed Appeal Cases at 
the 4th Step: Appeal Case CN-1424 
— H. Lack, 49-21188; CN-1405 — R. 
Stender, 48-38355; CN-1457 — V. A. 
Dormon, 49-44076; CN-864 — J. Irv¬ 
ing, 48-46068. 

I would like to remind you once 
again, if you have a grievance in pro¬ 
cedure, please contact your Commit¬ 
teeman or myself on your settlement. 

TOOLING TRADESMEN RECALL 

On Monday, January 12, 1976, the 
Company informed me they were re¬ 
calling 15 tool and die and toolmak¬ 
ers back to Department 12 from lay¬ 
off. They, the Company, also in¬ 
formed the Union that all tooling 
tradesmen recalled would be put on 
tool and die work. If they are satisfied 
with your effort on tool and die work, 
they will reclassify you to a tool and 
die man. 

This has been a Union claim since 
1955, to reclassify all tooling trades¬ 
men to the tool and die classification. 
The problem we have at the present is 
the common seniority date for the 
toolmakers and tool and die men. 

I held a meeting on Monday, 
January 12,1976on this problem with 
all the skilled trades committeemen 
and alternates and the results of this 
meeting all the skilled trades commit¬ 
tee voted 100% to change the tool- 
makers to tool and diemakers if pos¬ 
sible. This does not mean you will be 
forced to change classifications. If 
you want more information on this 
issue, contact your Union Reps or 
myself. 

MACHINISTS — 
LAY-OFF NOTICES 

On January 23,1976, the Company 
will issue lay-off notices to 30 tooling 
machinists in both the light and heavy 
classifications. 

Notices dates — 2 for February 20, 
1976; 28 for March 19, 1976. Last 
seniority date — January 18, 1956. 
This lay-off will be an Inverse Lay-off. 

MAINTENANCE TRADES 

Very heavy work loads in both 
North and South Plants. We are still 
after the Company to hire more 
tradesmen and apprentices to fill the 
openings on our trades. We hope to 
have the transfer problems, Jour¬ 
neymen against supplemental help, 
settled by the time you read this re¬ 
port. 

Note: I have pamphlets made up 
and issued to the committeemen for 
your convenience in putting your 
demands on paper for the 1976 con¬ 
tract negotiations. 

Ask your committeeman for these 
pamphlets. 
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Mew Faces in Parts 


Trucks — Quality 
or Quantity? 

By TOM HOAR 
Zone 34 


By JACK COOK 
District Committeman 
District 7 

By the time this issue of the 
Oshaworker reaches your home, 
you will probably notice a lot of 
new faces in Parts. 

Effective Feb¬ 
ruary 16, 1976, 
the move to 
Woodstock 
should be in full 
swing. At a meet¬ 
ing held between 
Labour Rela¬ 
tions, Supervi¬ 
sion of Parts and 
Service, Alter¬ 
nate Commit¬ 
teeman Gafy 
Wannamaker and myself on Tues¬ 
day, January 20, 1976, a good deal of 
discussion tQok place on moving of 
stock from the outside storage areas, 
inside storage and some bin stock. 

We were informed approximately 
150 to 160 employees would be in¬ 
volved in the move and it would in¬ 
clude 86 new hires or impaired em¬ 
ployees on lay-off if these people 
could perform the normal require¬ 
ments of the picking classification, 
plus 64 of our regular employees. 

Most of our regular employees 
would be performing preferable tem¬ 
porary jobs such as group leaders, 
perdiem foremen, stockroom attend¬ 
ants, lift truck drivers, checkers, 
etc. The approximate preferable jobs 
will be group leaders, 16; clerks, 20; 
stock room attendants, 8; checkers, 
18; truck drivers, 22; pickers, 27. Ap¬ 
proximately 1105 transports of stock 
to move to Woodstock by approxi¬ 
mately the end of March. 

Some of the new hires will work 22 
working days to pick stock from the 
bins and place it in carload boxes for 
shipping to Woodstock. These new 
hires will be brought in as checkers 
because of the combining of two clas¬ 
sifications. These employees will re¬ 
ceive 45 cents an hour below the regu¬ 
lar classification according to the con¬ 
tract and after 30 days they will re¬ 
ceive 20 cent per hour increase or 
$5.13 an hour base rate. 

Another group will work 44 work¬ 
ing days; same procedure, only they 
will be moving inside and outside 
storage to Woodstock. The ne\V hires 
will all be laid off from Parts within 89 
days. If they are maintained due to 
some unforeseen interruption of mov¬ 
ing the stock to Woodstock, they will 
revert to the pickers classification 
and receive the regular pickers base 
rate. 

I want to stress to all the employees 
in Parts and Service that these new 
hires or otheremployees brbught into 
Parts and Service do not acquire 
seniority in Parts and Service and 
they are classified as additional 
employees. 

There are no able-bodied 
employees on lay-off and no CKD 
employees will be coming into Parts 
and Service. These employees are 
mostly all on inverse lay-off in CKD. 
If I receive more information, I will 
keep you posted on this move to 
Woodstock. 

ELECTRIC LIFT TRUCKS: 

Mr. Fred Bidgood along with slip¬ 
pery Sam tried to pull a sandy and 
confiscate 12 of our negotiated elec¬ 
tric lift trucks to their warehouse in 
Woodstock. They over-looked one 
small item — I was around and had 
letters stating these trucks belonged 
to the Oshawa Parts Warehouse 
negotiated since the 1967 contract. I 
did concede and let them take the gas 
rentals (Klunkers) to Woodstock. I 
understand they will be converted to 
propane immediately. I have warned 
our supervision that from now on if 
they see Fred or Sam in the building to 
get their backs against the wall and 
their hands in their pockets because 
they will probably be here to shaft us. 
I hope you take no offence to this 
Fred, but I can read you like a book. I 
wish you all the success at 
Woodstock, but not at the expense of 
the Oshawa Parts workers. 


TRANSFERS TO WOODSTOCK 

At this time, I would like to take this 
opportunity to wish all the employees 
transferring to Woodstock a very 
successful, prosperous, and happy 
time in your new surroundings. If at 
any time I can be of assistance, do not 
hesitate to give me a call. I wish to 
congratulate Wilf Pattison who is tak¬ 
ing on a big job as your Chairman and 
also Don Nicholes arid Allan Blair as 
your Committeemen. If you support 
these brothers and stand behind them 
like you did your Union reps in 
Oshawa, you should be very success¬ 
ful. 

CONTRACT AMENDMENTS 1976 

Your response to the leaflet re¬ 
questing your desires for the working 
conditions and contract amendments 
has been very gratifying. I received a 
very good response and some good 
suggestions. I promise these will be 
compiled and submitted to the 
negotiation committee regardless of 
who represents you, the employees, 
in Parts. 

UNITIZING DEPARTMENT 

I have had some brief discussions 
with the supervision in Parts and I 
have suggested that when they are 
renovating the Parts warehouse they 
take into consideration of moving of 
Unitizing back to the east end of the 
warehouse because I don’t feel it is 
fair or logical to have the impaired 
workers walk to the present location; 
also most of your people have to take 
some sort of medication and should 
be near the cafeteria for a hot meal 
and you should be much closer to the 
First Aid Centre. 

Management has told me they will 
give this very serious consideration. I 
will be making doubly sure because 
this will be a priority demand in 
negotiations as far as I am concerned 
because this will cut the route march 
in half from the' parking lot to 
Unitizing. 

RETIREES 

I wish to take this opportunity to 
wish a long and happy retirement to 
all the brothers in Parts who have 
decided to throw away their alarm 
clocks. I only hope in the next round 
of negotiations more can be achieved 
for the past and present retirees such 
as 25 years and out, stacked pensions 


JANUARY 6, 1976 
HIGH TRIPLES 

Annabelle Cobb, 714, (280, 270); 
Betty Clark, 648, (239, 238); Barb 
Smith, 625, (216, 244); Isabelle 
McFarlane, 616, (266): Mary Veen- 
hoff, 611, (202,209,200); Mona Mel- 
nichuk, 602, (200, 212); Flo Panter, 
600, (222). 

HIGH SINGLES 

Jackie Finn, 256; Betty Love, 203, 
236; Ruby Rockburne, 236; Evelyn 
Mulligan, 224; Joyce Wilde, 223: 
Anna Pope, 223; Lill Braund, 215: 
Mae Sears, 215; Jen Carey, 210; 
Maude Brooks, 201. 

TEAM STANDINGS 
Dandies, 9; Daffodils, 7; Odd 
Balls, 7; Dairy Maids, 6; Alley Cats, 
6; Rockettes, 5; Angels, 5; Sunshine 
Girls, 3. 


and cost of living, etc. I personally 
worked with a lot the recent retirees 
and I can appreciate their contribu¬ 
tions to Local 222. 

PROMOTIONS 

We are losing a lot of our 
employees out of the bargaining unit 
to the supervisory jobs in Parts. I 
have one consolation at least, these 
people know the Parts and Service 
operation because they have come 
from the rank and file. I only hope 
they understand they were proud to 
belong to the Union and maybe 
we will have a better labour- 
management relationship. I hope to 
be successful in having these promo¬ 
tions posted on the bulletin boards as 
they occur. I feel the employees 
should know who their supervisors 
are. 

GRIEVANCES 

We have had ten (10) satisfactorily 
settled within the last week. We have 
had some success in getting paper 
work removed from employee’s 
records. 

PARKING 

Labour relations have informed 
the top committee all cars illegally 
parked in the aisles in the parking lots 
will be towed away at the expense of 
the employee involved. I have had 
employees constantly complain 
about the people parking in the aisles. 

WET BATTERIES 

One of the brothers spilled acid 
from a battery on his pants. We were 
successful in getting a new pair of 
pants, but we also had the Company 
place rubber aprons and gloves in this 
areas to handle the wet batteries. 

A safety talk plus signs were also 
agreed upon. 

“3RD SHIFT SUNDAY 
MIDNIGHT STARTUP” 

A meeting was held with most of 
the brothers involved. Only seven 
were not too happy but if they wish to 
be moved’ I feel we can get this ar¬ 
ranged. 

I have been in contact with super¬ 
vision to start having information and 
bulletins posted on your board by the 
time clock. 

If any one has a problem, please 
contact your Union rep or me, Jack 
Cook, 655-3182. 


JANUARY 13, 1976 
HIGH TRIPLES 

Annabelle Cobb, 679, (266, 252); 
Isabelle McFarlane, 660, (284); Marg 
Fitchett, 659, (227,244); Betty Clark, 
651, (233, 244); Joan Taylor, 628, 
(265); Mary Gray, 608, (271). 

HIGH SINGLES 

Olive Clark, 241; Ruth Hopson, 
231; Barb Smith, 230; Doreen Fogal, 
223; Verna Parker, 214; Phyllis 
Clarke, 213: Marj Leddy, 213: Ruby 
Rockburne. 213, 269; Loretta Gows- 
ley, 206; Betty Rutherford, 205: Jac¬ 
kie Finn, 205; Mona Melnichuk, 204; 
Joyce Wilde, 204: Jen Carey, 200. 

TEAM STANDINGS 

Dandies, 12; Alley Cats, 9; Daffo¬ 
dils, 9; Angels, 8; Odd Balls, 8; Dairy 
Maids, 8; Rockettes, 6; Sunshine 
Girls, 4. 


The title in this article was pre¬ 
sented by the facts surrounding the 
weeks commencing January 11 and 
18. On the night of January 14,1 got a 
call from one of the door rubber in¬ 
stallers in regard to the operator 
using a thumb guard on each hand, 
plus leather gloves, but, due to the 
poor quality of the rubbers, his hands 
were swelling up as he had to pound 
and wrestle these door rubbers to in¬ 
stall them. 

Upon investigation, I found that 
indeed several boxes of this stock 
had been tagged with “Do Not Use’’ 
tags, and that the Company was at¬ 
tempting to get this stock from 
another source. The irony of this is 
that, on the Friday night shift 
January 16, the Company ran out of 
this stock and put the defective stock 
on the line to be used, contrary to 
their so-called quality emphasis pro¬ 
gram. At the time of writing, this same 
stock is still being used, which 
prompts me to wonder, quality or 
quantity? 

Also, on this same night Manage¬ 
ment ran out of the crash pad (C-60) 


By GORD HENDERSON 

As I am confident that we will 
achieve the 30 and Out pension at 
any age in the 1976 negotiations, it is 
my intention to seek my last term as 
your Pension 
Representative, 
or any other 
position in the 
Local Union. 

After five 
years in the navy 
during the war, I 
will have 30 
years credited 
service at G.M. 
so it is time I re¬ 
tired. As you 
know, I have been preaching about 
early retirement for a number of 
years, and I believe in the old saying, 
“You should practise what you 
preach’’, especially if you want to be 
honest with yourself and the mem- 


air-conditioning applique. This 
prompted the General Foreman to 
order defective material used (less 
some broken studs) until the new 
stock arrived. Again, quality or 
quantity? You be the judge. 

ABSENTEE INTERVIEWS 

The Company, during the week of 
January 4, 1976, had installed an in¬ 
terview session with seven basic 
questions regarding absentees off 
work for any reason more than two 
(2) days per month (this will identify 
you as a problem absentee) to have 
an interview in the General Super¬ 
visor’s office. 

These questions and further in¬ 
formation will be found in the article 
by Brother Don Couch. 

If you have any ideas for the de¬ 
mands for 1976 negotiations, please 
let me or the Alternate, Gord Cob- 
bett, know, and they will be included 
with the demands already turned in 
for Zone 34. 

More on this in the next Osha 
worker. 


bership, and retain your credibility in 
the plant — two very important 
reasons in my opinion. 

I expect the next two years to be as 
busy as the last two in regards to our 
members going on retirement, and 
credited service disputes. In the last 
year of my term, I will be concentrat¬ 
ing on the 25 and Out program in the 
Oshaworker. 

In fact by the time I’m through, you 
will probably be tired of reading about 
it. But, this is how you get things done 
by getting people involved and talk¬ 
ing about it and I am positive that the 
25 and Out program will be achieved 
in future negotiations. 

The following is a list of our mem¬ 
bers who have retired since the last 
issue of the Oshaworker. We know 
we speak for all in Local 222 and in the 
UAW in expressing our wishes for a 
long and happy retirement for each 
and everyone. 


D. Little 

North Plant Maintenance 

45 years 

A. Daniels 

North Plant 

38 years 

J. Cameron 

Body Salvage 

37 years 

G. Powlenchuk 

Body Plant 

33.4 years 

J. Jenkins 

Truck Plant 

33.2 years 

D. Lee 

Body Plant 

37.2 years 

F. Hanson 

Body Plant 

30.6 years 

C. Wells 

Chassis Salvage 

33.4 years 

H. Rice 

Parts Department 

26.1 years 

T. Mclvor 

CKD (West Plant) 

25.9 years 

L. Quenneville 

Parts Department 

25.5 years 

W. Doucette 

Parts Department 

27 years 

D. King 

Chassis Plant 

31.9 years 

J. Bernard 

Chassis Paint Shop 

21.9 years 

R. Bushey 

Parts Department 

26.5 years 

J. Grant 

CKD (West Plant) 

25.6 years 

F. Thajer 

Body Plant 

30.3 years 

H. Middleton 

CKD (West Plant) 

27.4 years 

T. Coutre 

Body Plant 

23 years 

F. Genereaux 

Body Plant 

25.2 years 

A. Neilson 

Truck Plant 

31.8 years 

S. Cummings 

Body Plant Maintenance 

21.3 years 

F. Madill 

Chassis Paint Shop 

25.2 years 

C. Manns 

Body Shop 

34.3 years 

F. Baugh 

Truck Plant 

28.1 years 

G. Rekker 

Chassis Plant 

25.6 years 

E. McDonald 

CKD (West Plant) 

26.1 years 

D. Learkin 

Body Plant 

31 years 

G. Arboume 

North Plant 

24.9 years 

L. Ventress 

Body Plant 

21.7 years 

A. Dobryn 

Body Plant 

21.7 years 

B. Smith 

Chassis Plant 

27.3 years 

B. Draper 

Body Plant 

24.8 years 

S. Swerdfiger 

Parts Department 

20.1 years 

A. Scott 

Truck Plant 

21.6 years 

I. Racker 

North Plant 

25.1 years 

O. Luczka 

Body Shop 

23 years 

M. Holmes 

Parts Department 

22.7 years 

M. Laurin 

Body Plant 

17.5 years 

O. McClure 

Body Plant 

18 years 

A. Landry 

Body Plant 

20.1 years 


Remember, if you have any questions on pensions or credited service and 
can not get me right away, call me at home after 5 p. m. My number is 728-6767. 
More on pensions in the next issue. 



Notice of Election 

for 

Election Committee 

TEN (10) TO BE ELECTED 

Nominations from the floor of the General Membership Meeting, 
Thursday, February 5,1976, at the Union Hall, 44 Bond Street East, 
Oshawa. 

Voting to take place from the adjournment of the meeting on 
Thursday, February 5, 1976, until 8:00 a.m. on Friday, February 6, 
1976, at the Union Hall, 44 Bond Street East, Oshawa. 

Voting by union card only 

Tom Simmons, 

Recording Secretary, 

Local 222, UAW 


UAW Ladies 9 Auxiliary 27 
Bowling News 

By LILL BRAUND 


Pensions 
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Verbal Attacks 
on District 


Health & Safety 



By JIM HUGHES, 
Committeeman 

ZONE 31 REPORT 

As the brothers and sisters within 
Zone 31 are aware, the Company has 
increased production by five jobs per 
hour. I was very pleased to hear that 
this increase in 
production was 
to occur because 
this has enabled 
workers who 
were bumped 
out of 69 De¬ 
partment to re- 
turn under 
Clause 9 of the 
Local Agree¬ 
ment. This also 
has brought 
about a substantial amount of new 
hires. 

STANDARDS 

Along with all increases in produc¬ 
tion schedules, as most of the mem¬ 
bers are aware, comes the age-old 
problem of Standards, whereby the 
Company tries to exploit the new 
hires by forcing them to do more work 
than the workers who have achieved 
seniority. At the time of writing this 
article, I anticipate that these Stan¬ 
dards problems will be forthcoming 
very shortly, and I intend to deal with 
them as I have in the past, and make 
sure that none of the brothers and 
sisters are overloaded with work. 

I might also add that we have a new 
Standards man in the front end area. 

MICROWAVE OVEN FOR 

BODY DROP LUNCH AREA 

I am pleased to report that our Dis¬ 
trict Committeeman, John Caines, 
was successful in negotiating a 
microwave oven for our workers who 
use the Body Drop lunch area. 

SLANDEROUS ATTACKS BY 
• MANAGEMENT 

I would like to clarify some of the 
vicious, slanderous attacks that are 
being directed against our District 
Committeeman, John Caines, by 
some irresponsible members of 
Management within the district. 
These individuals are trying to cause 
dissension within the ranks of the 


workers as well as in the ranks of 
your elected Union representatives. 

Just to show you how far these 
individuals will go, they have been 
spreading out-and-out lies about 
Brother John Caines coming into the 
plant on the night shift and working 
double shifts so that he could earn 
extra money and politic in the plant 
for the upcoming district com¬ 
mitteemen elections. The only 
hourly-rated peopled who would 
ever consider believing such bull 
would have to be nothing short of 
anti-Union and pro-Company. 

The facts are that I have requested 
the assistance of our District Com¬ 
mitteeman, John Caines, on 
numerous occasions on the night 
shift to resolve some of the problems 
that needed attending to right away 
instead of letting them go for a week 
or two until we were back on days. 
Had these problems been left until 
our shift went on days, there is no 
doubt in my mind that the hourly¬ 
rated people involved would have 
lost a lot of money and possibly their 
jobs. 

Committeeman A1 Ruff has also on 
many occasions requested the assis¬ 
tance of Brother Caines on the night 
shift as well as the day shift. I am 
pleased to inform the members that 
Brother Caines has always assisted 
me when I requested him, both on 
days and nights, as well as all the 
committeemen on both shifts, and I 
am personally not going to stand idly 
by and see Brother Caines ridiculed 
and attacked by members of man¬ 
agement, who quite obviously want 
to see him defeated in the next dis¬ 
trict election. Brother Caines is 
doing and has done a tremendous job 
for all the workers in the district, 
regardless of their political af¬ 
filiations. 

I hope I have clarified these 
derogatory remarks make by super¬ 
vision against Brother Caines, and I 
would hope that this type of remark 
will cease in the future because 
Brother Caines will be around for a 
long time to come, regardless of 
whether management dislikes him or 
not. 



By NELS WILSON 

During the past year, people 
throughout Canada and the USA 
have been made aware of numerous 
chemicals that have polluted the at¬ 
mosphere and 
caused health 
problems to 
men, women and 
children. 

In Ontario, we 
have problems 
with lead, asbes¬ 
tos, chemicals 
used in fertilizer, 
and just recently 
radiation from 
the refiinery in 
Port Hope. Pictured above are the 
hazard material symbols that are 
presently in use at G.M. 

If you have noticed these symbols 
in your work area, then you should 
have been instructed by your super¬ 
visor concerning the proper methods 
of using these materials. If you have 
not, then contact your supervisor, 
and if you are not satisfied, contact 
your Union representative, and he 
will check out the hazard materials. 

Remember, it is your health that 
will be affected if these materials are 
not handled properly. If you have a 
Health & Safety problem, feel free to 
contact us at 725-1759 or in-plant 
number 7072. 


vvhat do these symbols meaNtq 
you*? 



and what do these shapes 

MEA Nfff 





m *r2y15 .HAZARDOUS 
MATERIALS COMMITTEE 


3rd Annual Truck Plant All Star 
Charity Hockey Game 


DECEMBER 28TH, 1975 
CIVIC AUDITORIUM, OSHAWA 

Member of Parliament Ed Broad- 
bent set the theme for the 3rd All Star 
Game by dropping the puck for a 
ceremonial face-off between shift 1 
and shift 2. 

The event was attended by over 
1,000 people who were exposed to an 
entertaining and fast-moving game 
with the lead never being lost by shift 
2. The final score was 6-4 in favour of 
the challengers. 

For shift 2, the scorers were led by 
Jen Ernst with two goals followed by 
John Sloan with one goal and two 
assists, Elmo Gibson with one goal 
and one assist and Jerry Clark and 


Daryle Blake each netting singles. 
Additional assists went to Gary 
MacDonald with a pair and singles to 
Tom Conahan, Gary Munro and 
Doug Tamblyn. 

For the losers, Dave Green, Tim 
Curry and Carl Sywerda each had 
one goal and one assist with Mike 
Weidmark scoring a single. Assists 
went to Bob Solomon with a pair and 
Tim Walton helping on one. 


A Dangerous Threat? 



By BRUCE BARRETT 

Just what did Woodcock, Inter¬ 
national President of our Union, 
mean when he declared support for 
our fight against wage controls and 
threatened the 
Auto Pact would 
be jeopardized if 
we do not 
achieve parity 
with our people 
in the U.S.? 

What jeop¬ 
ardy is he talk¬ 
ing about for the 
Pact? 

The debate of 
recent years has 
centered on scrapping the Pact alto¬ 
gether, removing the ensurance that 
we in Canada produce as much as we 
buy. 

It is therefore safe to assume that if 
the Auto Pact is jeopardized, it 
means the deal is off, and our jobs in 
Canada would no longer be secure. 

If G.M. and the U.S. government 
succeeded in destroying the Pact, 
how many of us would still be work¬ 
ing in the plants here? 

Our spokesman in Ottawa, Ed 
Broadbent, has very capably pointed 
out a heavy dumping of cars into the 
Canadian market that are made by 
G.M. and others in countries other 
than Canada. These are hundreds of 
thousands of cars sold in Canada 
over and above the number we make 
for sale in Canada and the U.S. 

While the Liberals and Conserva¬ 
tives have not yet sold us out to the 
U.S. by wiping out the Auto Pact, 
they have done nothing to stop 
American violation of the Pact and 
the dumping of cars into our country. 


Hence, it is in this context that we 
have to assess Woodcock’s threat on 
the Auto Pact. Presumably his tactic 
is to force the Anti-Inflation Board to 
accept the full wage settlement we 
negotiate with the Big Three by 
suggesting strongly that the UAWA 
will throw its full weight in with G.M. 
and the U.S. government to achieve 
the destruction of the Pact and the 
moving of unlimited numbers of our 
jobs to the States. 

Let’s say (for a minute) that the 
Anti-Inflation Board does come to 
slash a settlement we arrive at with 
G.M. to ribbons. Are we going to 
then gamble the Auto Pact and our 
jobs in Canada on Liberal and Con¬ 
servative patriotism? 

I think we would be foolish to 
make such a poor gamble. What are 
the odds for us winning when the 
aristocracy in Ottawa have demon¬ 
strated an I-don’t-care attitude for 
years, while we were losing jobs and 
money in the auto industry? 

There are very few acts that are 
more traitorous to one’s country. It’s 
in the class of the Syncrude scandal 
where our government handed over 
massive amounts of our money to 
American monopolies so they could 
more cheaply steal our oil. 

I feel it is important for us to not 
have to speculate about what Presi¬ 
dent Woodcock intends in his move 
that seems so risky. When we are 
playing for such high stakes as our 
livelihoods, we should get to the bot¬ 
tom of it and all move in the right 
direction together. 

Things not always being what they 
seem to be, it is possible for a down¬ 
fall to look pleasant. If the wage con¬ 
trols did force lower wages on us 


than in the States, we could simul¬ 
taneously get a lot more production 
and jobs as the Company wants to 
build in the cheapest places at all 
times. 

But if the U.S. government and 
G.M. have their way and we lost the 
Pact, within a few years you would 
see parity in wages and our jobs con¬ 
tinually slipping across the border. 

I sometimes feels that we are being 
led blindfolded through the 
slaughterhouse to inevitably end up 
at the butcher’s table. 

Maintaining jobs in the auto in¬ 
dustry is an uphill fight at the best of 
times due to the ravages of speedup 
in the first place, and some auto¬ 
mation. 

The crunch is coming on worse 
right now. It is estimated that in the 
Company’s move to build smaller 
cars, they will be able to use up to 
50% fewer workers. Thus speedup, 
smaller cars, automation, G.M.’s 
stealing our jobs south of the border 
and dumping (illegally) foreign-made 
cars in Canada — these things add up 
to a bleak picture in terms of preserv¬ 
ing Canadian autoworker’s jobs. 

While all this is true we have in our 
hands the power to secure our jobs 
and future in defeating Trudeau’s 
dictated wage controls. The UAW 
and all the other unions of the Cana¬ 
dian Labour Congress are expected 
to join together to stop the wheels of 
production from turning in Canada 
now and then. 

This is thought to be the safe, sure 
way to maintain our conditions of life 
and stop Ottawa’s making the little 
guys the scapegoat for problems 
caused by the big guys. Onward and 
upward we will go. 



Left to right — Ron Gay, Terry 
Pearson, Joey Pearson (wheel¬ 
chair), Elmo Gilson, Mr. & Mrs. 
Pearson (at rear). 



Left to right — Phil Watson, Len 
Weeks, D.C. Sawyer Trophy (win¬ 
ner’s award). 


The D.C. Sawyer Trophy was 
presented to Captain of shift 2 Phil 
Watson by Len Weeks. 

Winner of the Wes Vokens “Out¬ 
standing Forward’’ Trophy went to 
Jen Ernst of shift 2. The trophy was 
presented by Fred Etcher. 

John Barton presented his own 
trophy to the “Outstanding 
Defenceman’’ who was A1 Lyons of 
shift 2. 

Each player received plaques to 
mark the occasion. 

Winner of the $50 bond was 
Wayne Thertall with ticker 1848; 
many other prizes were handed out 
as door prizes. 

Entertainment was provided by 
the Kinsmen Balmoral Girls’ Pipe 
Band prior to the opening face-off 
and Oshawa Figure Skaters Chris¬ 
tine DeLong, Roy Cox and Terry 
Lukow added to the entertainment 
between the 2nd and 3rd periods. 

Bob Watson, Truck Plant Com¬ 
mittee Co-ordinator, presented a 
cheque of over $1,200 to the Princi¬ 
pal of the Crippled Children’s Centre 
in Oshawa, Mr. Bob Burton, and to 
Dawn Lindlay, one of the children 
attending the Centre. 

Mr. Barton told the audience that 
the Centre had already ordered a 
new van to transport the children, 
based on this year’s contribution and 
the money received the two previous 
years from the Truck Plant people. 

The members of the Truck Plant 
Committee assisting Bob Watson 
were presented to the audience: 
Messrs. Peter Dwyer, Bill Taylor, 
Len Weeks, Paul Hycha, Syd Grave¬ 
lines, Ron Gay, Archie Black, Cy 
Merlin, Wm. Holding and Ken 
Henning. 

Broadcasters for the occasion 
were Bill Murray and Bas Cleiff with 
the M.C. duties being fulfilled by 
Wm. Holding. 



The All Star Game Executives for 1975 are: Front row left to right — Len 
Weeks, Archie Black, Ron Gay, Ken Henning, Cy Merlin, Bill Taylor; Rear 
row left to right — Al Richardson, Syd Graveline, Bob Watson. 
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Body Shop News Election Interference 


By JOHN SINCLAIR 
District 2 

When we returned to work on 
January 5, 1976, the talk about “A” 
Body going up in production was still 
strong. In fact, the G.M. spokesman 
reported it on the 
6:00 p.m. news 
that same day. 
On Tuesday 
morning at 8:00 
a.m., I phoned 
Ken Brooks of 
the Labour Rela- 
tions Depart¬ 
ment and asked 
him if there was 
any truth in what 
was heard on the 
radio, because Superintendent Jim 
Fallon of the “A” Body said no — 
there was nothing about “A” Body 
going up ftVe jobs. Yet Ken Brooks 
said it was true. 

I told him that in the past when 
there was a change in production the 
top committee was to be notified be¬ 
fore it went on the news. Ken said he 
had called a meeting of the top com¬ 
mittee for 10:00 a. m. When the meet¬ 
ing started, it was just like that show 
on television, Toast and Roast, but 
there was no Toast—it was all Roast 
for Ken Brooks of Labour Relations. 
He said he was sorry it went on the 
news before the top committee was 
told about the “A” Body going from 
32 jobs to 37 jobs per hour on Mon¬ 
day, January 26,1976. As usual, they 
said it won’t happen again. 

The question was brought up 
about how many Saturdays are 
scheduled for the A-Plant. Ken 
Brooks said he didn’t know, but he 
would check it out and tell us the 
following day at 8:30 a.m., prior to 
the 3rd step meeting. Well, he said 
that Saturday, January 31, 1976 and 
the four Saturdays in February 1976 
were scheduled to work in the 
A-Plant only. He couldn’t tell us any¬ 
thing at that time about the months of 
March or April, other than saying it 
could be possible. 

On Friday, January 9, 1976, Ken 
Brooks called a meeting about the 
material handling problem, but later 
cancelled it until Wednesday, 
January 14, 1976. At that meeting, 
there were questions asked of the 
Company and they said they would 
get back to us after dinner. When we 


returned, they told us that as of 
Monday, January 19, 1976, they 
were going to change the classi¬ 
fication and take the 70 an hour off 
everyone changed from either a lift 
truck driver or a stockman as of 
November 17, 1975 for the Car 
Assembly Plant. 

The Truck Plant would be as of 
November 24, 1975 and the overtime 
books will change back to the way 
they were before November 17, 
1975. Also, some of the people that 
were laid off from CKD maybe did 
not bump out the lowest man in Divi¬ 
sion 10, because of the Company 
eliminating the Stockman classi¬ 
fication and some of the Lift Truck 
classification to a Stockchaser clas¬ 
sification in the Car Assembly Plant 
on November 17,1975. Under Letter 
41 of our Local Agreement, the 
Boxer CKD could not bump out a 
Stockchaser in Division as far as the 
Company was concerned. But be¬ 
cause the Company changed the 
classification back, there are some 
people that bump the lowest senior¬ 
ity person. 

By the time you are reading this 
article you should have received a 
pamphlet from your committeeman 
asking what you would like to see 
changed during the 1976 nego¬ 
tiations. I have numerous things I 
would like to see changed. I will 
name some that I think are a must 
and one is paragraphs 166 and 167 of 
the Master Agreement pertaining to 
a new hire in General Motors. This 
paragraph is Yankee Doodle lan¬ 
guage and it is a must to have 
changed, because if a person can do 
the job he is hired for, he should re¬ 
ceive the rate as soon as he is doing 
the job and not six (6) months later, 
as stated in paragraph 97(B) of the 
Master Agreement. 

Another problem is paragraph 
91(D) of the Master Agreement. It 
also is Yankee Doodle language be¬ 
cause in Canada we have swing shifts 
whereas in the USA they have fixed 
shifts. It means that if you are on 
night shift on Friday and a holiday 
falls on Monday, then you are the 
one that receives the night shift 
premium even though you are on 
days on Tuesday after the holiday. I 
hope everyone in District 2 fills out 
one of these pamphlets pertaining to 
amendments to the 1976 contract. 



Oshaworker Articles 

We would like to bring to the attention of everyone who submits 
articles for the Oshaworker that there is a deadline for submission 
which must be adhered to. The purpose of this deadline is to allow 
time to edit and type the articles and still have the copy at the 
printers on time. 

Therefore, anyone who does not have their articles into the UAW 
office by 8 a.m. on the Monday following the advertised deadline 
will not have their article used. 

Editorial Board 


Twilight Zone 29 


By MEL SMITH 
Committeeman 

I would like to take this op¬ 
portunity to welcome you back 
and I hope your Christmas holi¬ 
days were safe and happy. 

STAMPING 
PLANT 
By the time 
this article 
reaches you in 
your home, we in 
the Stamping 
Plant will have 
put on a skelton 
3rd shift. This 
will bring some 
brothers and 
sisters back to 
the Stamping Plant from the Plastics 
who have Clause 9 transfers. Further, 
the void in Plastics will be filled with 
Clause 9 transfers from Wiring & 
Harness, etc. 

MEETING IN THE 
STAMPING PLANT 
There have been numerous ques¬ 
tions on the meeting held in the 


Stamping Plant just recently. The 
meeting included Chairman Tommy 
Thompson, District Committeeman 
Phil Bennett and myself as Commit¬ 
teeman with superintendent Dudley 
Deeley and General Foreman Bill 
Horton. Well, as a result of this meet¬ 
ing I can tell you that the exhaust fan 
system on the second floor of 51 
building will be started just prior to 
the first of next month. 

There are a few other good sur¬ 
prises in store for you which I will 
report on in my next article. 

STAMPING PLANT CLEAN-UP 

I hope the testing of different 
chemicals will be finished now and 
all the presses will be degreased and 
cleaned. You probably know that 
steam has been tried plus two other 
types of chemicals, but to no avail as 
they were of a toxic nature and Phil 
Bennett and I both stated that we 
couldn’t use these toxic chemicals 
near the press operators. 

The Company is now trying a new 
chemical foam which is non-toxic 
and hopefully it will have the 
strength to do the job. 



By JOHN P. CAINES 
District Committeeman 

DISTRICT 6 REPORT 

On Wednesday, January 14, 1976, 
much to the dismay of the top com¬ 
mittee, Labour Relations Manager, 
Ken Brooks, announced across the 
table to the 
Chairman of 
our Commit¬ 
tee, Tommy 
Thompson, that 
the Company 
was not prepared 
to start pre-nego- 
tiations until 
after the Union 
elections have 
concluded, 
which in effect 
completely destroyed the philosophy 
which was described by his peers 
three years ago. 

They had indicated, at that time, 
that the reason why the Company and 
Union were able to successfully 
negotiate a new Collective Agree¬ 
ment without strike action was basi¬ 
cally d ue to the early pre-negotiations 
which eradicated many of the prob¬ 
lems that had developed. Whereas in 
previous negotiations, these prob¬ 
lems had festered to the point that 
strike action became inevitable. 

I am sure that any Company 
operating on the same economic 
principles as G.M. does not really 
want strike action. However, it some¬ 
times cannot be avoided when they 
have misguided individuals who try 
to get involved in our Local Union’s 
elections. I think the membership of 
this Union has told this Company be¬ 


fore to mind its own business and I am 
sure they shall tell them again in no 
uncertain terms. 

69A JOB POSTING 
EXPERIMENT 

Within the confines of one general 
foreman’s area, an experiment was 
tried in order to eliminate a lot of 
problems that develop with any 
change in line speed whereas in¬ 
dividuals would like to have a change 
of jobs. 

A list of the contemplated new 
jobs was made up and advertised 
within the general foreman’s area 
and any of the employees within 
that area would bid for a given job or 
any number of given jobs, the highest 
seniority applicant, of course, being 
given the opportunity to the job. To 
this point in time, I have heard no 
complaints and it is my belief the ex¬ 
periment was a success. 

I personally have to give the gen¬ 
eral supervisor credit for having the 
insight to see the advantages to such 
a proposition and further it is my in¬ 
tention to approach his peers about 
adopting this same approach de¬ 
partment wide. I am sure they will 
concede there are many advantages 
to both parties on this idea for the 
future. 

BOUNTY SYSTEM NEEDED? 

In talking to many other Union 
reps from our plants across Canada 
and reps from other automotive 
firms, a problem that seems quite 
universal and basically has gone un¬ 
checked on the basis of certain 
weaknesses of language within the 
confines of our Collective Agree¬ 
ments pertains to supervision 
working. 


It seems management will concede 
on a grievance that the particular 
supervisor has probably violated the 
contract, but has again been re¬ 
minded of his obligations to the Col¬ 
lective Agreement. That particular 
answer, which is becoming more and 
more prevalent on many such griev¬ 
ances, is basically a fairly good 
answer — except until the next time 
the supervisor decides to work, 
which would, of course, constitute a 
new grievance. This sometimes re¬ 
sults in the people becoming very 
frustrated about raising the question 
of a given supervisor working. 

In any event, I am of the opinion 
that the only way we can properly 
put a stop to this is by developing a 
penalty clause, such as a bounty of 
one hour’s pay to the individual or to 
the charity of his or her choice, when 
an individual calls for his or her repre¬ 
sentative about a particular super¬ 
visor in violation of the contract by 
doing hourly rated work. Maybe then 
supervision’s hands and shirts would 
be a lot cleaner. 

IN CONCLUSION 

The recent rollback of classi¬ 
fications in material handling in my 
opinion proves beyond a doubt that 
by united action on the part of the 
membership and leadership, we can 
overcome most of management’s ar¬ 
bitrary actions. The 70 per hour in¬ 
crease was not the ultimate concern 
of the people affected, but their con¬ 
cerns for one another, concerning 
some job security, was of ultimate 
interest and proves once again that 
the Union does work as long as we 
try to work together. 



Tooling Call Back 


By LEO KELLY 
Zone 36 

Skilled Trades Committeeman 

Since my last article, we have had 
a call back of 16 tooling people: one 
tool and diemaker was recalled to the 
Chassis plant on January 12 and 15 
tooling people 
were recalled to 
the North Plant 
on January 19. 
The recall date is 
now July 29, 
1965. This still 
leaves 29 tooling 
people on lay¬ 
off. 

With the 
Company an¬ 
nouncing all the 
hiring for production, it makes me 
sick that nobody in this Corporation 
can find enough work for tooling to 
employ these 29 people. When any of 
these so-called experts are ques¬ 
tioned on getting work for tooling, 
they get that blank look on their face 


and say there isn’t any tooling work to 
be found. Well, let me tell you 
gentlemen, if you got off your fat be- 
hinds and started being concerned 
with your tradesmen, maybe the 
work could be found in this Corpora¬ 
tion and you could put an end to these 
asinine layoffs. 

TORTOISE AND THE HARE 

When you look around the plant 
and see how fast the Company can 
improve the areas for their salaried 
employees, it reminds one of the race 
between the tortoise and the hare. 
When it comes to salaried em- 
polyees’ offices being built with 
their panelled walls and stereo 
music, the Company is like the hare. 
But ask for an improvement for an 
area where there are hourly rated 
employees and the Company moves 
like a tortoise with his head stuck in 
the sand. 

A prime example of this prima 
donna attitude is tag skilled trades 
crib in the North Plant Plastics De¬ 
partment. I’m glad General Super¬ 


intendent John Ubanic didn’t have to 
conduct as many studies and lay¬ 
outs for his own office as he has for 
rearranging our crib to make it a de¬ 
cent place to work — otherwise, he 
would still be in St. Catharines and 
commuting to Oshawa instead of in 
his panelled office with the stereo 
music. So why doesn’t somebody 
put some meaning into this Com¬ 
pany’s claim of fair treatment? Start 
treating us as human beings and not 
some dogs on a leash who you only 
call when you want your slippers — 
otherwise* you’ll wake up some day 
and when you pull on the leash, there 
won’t be any dog. Remember — the 
hare didn’t win the race. 

Closing on a more cheerful note, I 
would like to thank all the brothers 
who came out to vote on Sunday, 
January 18 and re-elected me as a 
trustee to the Oshawa and Area 
Skilled Trades Council. The weather 
being as it was, your coming down to 
vote was greatly appreciated. So I 
say once again, “Thank You’’. 



Fire Alarm System Needed 


By JIM ELLIS 
District 4 Committeeman 

“A” BODY-HARDWARE, 
CUSHION & PAINT SHOP 

On Monday morning, January 
12th, a fire started in the smoke stack 
of the first prime booth in Dept. 93. 
Everyone working in the prime 
booth was told 
about the fire and 
they left the 
booth. The line 
stopped but the 
sprayers work¬ 
ing in the other 
booths thought 
that they only 
had a line break¬ 
down and they 
stayed in the 
booth. 

We have a fire alarm system which 
rings whenever a fire starts but the 
people who work inside the booths 
cannot hear the alarm and must rely 
on the supervisor to warn them. We 
have approximately 20 people who 
work in spray booths in Dept. 93, and 
without proper warning from super¬ 


vision, a lot of people could be injured 
if a bad fire ever started. 

After hearing about the fire and 
talking to some of the sprayers from 
Dept. 93,1 had a meeting with Super¬ 
intendent, Bob Mitchell. I informed 
Mitchell that the Union wanted some 
kind of fire alarm system put inside 
all the spray booths so that people 
working inside the booths could hear 
the alarm system and would not have 
to rely upon supervision to warn 
them. I approached Fred Bull, G.M. 
Fire Chief, and he stated that two 
years ago he “recommended that 
some kind of alarm system be put 
inside the spray booths’’ but man¬ 
agement did not agree with him. 

Thursday, January 15th, I had 
three members from G.M. Fire Dept, 
along with two members of the 
Safety Committee, one from the 
Company and one from the Union, 
go into the “A’’ Body Paint Shop. 
Some of these people, along with the 
Alternate Committeeman, Bob Huff 
and myself, stood inside the spray 
booth. At 11:45 a.m. the Fire Dept, 
set off the alarm system. We stayed 


inside the booth for about 10 minutes 
but we could not hear any noise from 
outside the booth. 

I hope that we do not have a tragic 
accident before something is done 
about it. 

On Thursday, January 22nd, the 
“A’’ system went up from 32 jobs 
per hour to 37 jobs per hour. Tues¬ 
day, January 20th, the shop commit¬ 
tee got some good news from G.M. 
that the “B’’ system is going up 10 
jobs per hour, that 450 more people 
would be hired at the Oshawa plants. 
The “A’’ system, which is small 
cars, is scheduled every Saturday till 
spring. If you cannot work your 
scheduled Saturday, notify your 
supervisor in time so he can get 
someone from the opposite shift to 
replace you. 

If you are refused the Saturday off, 
call your committeeman or get in 
touch with your district commit¬ 
teeman so that we can check with the 
opposite shift to see if your super¬ 
visor tried to find someone to replace 
you. 
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Is G.M. Being Run 
Out of Oshawa? 



Bod&GunClub 


By ROY FLEMING 


By BRUCE McARTHUR 
Former Alderman & 
Planning Board Chairman 

On January 22nd, Armstrong 
Homes submitted a plan to rede¬ 
velop the property formerly owned 
by Ontario Steel on Ritson Road 
North, east of 
General Motors 
North Plant. The 
Armstrong 
Home Plans 
proposed that 
the plant be tom 
down and re¬ 
placed by an 
apartment build¬ 
ing to an R4 and 
R5 density. This 
plan would be 
subject to a successful rezoning ap¬ 
plication. The R4 and R5 zoning 
categories are the highest densities 
under the City of Oshawa Zoning By¬ 
law. An example of an R4 area is the 
19-storey Summit Place in the Non- 
quon Road area. 

It was rumoured widely that Gen¬ 
eral Motors was going to purchase 
the Ontario Steel property and there 
was some truth behind the rumours. 
However, when the oil shortage cut 
into auto sales and uncertainty pre¬ 
vailed, General Motors didn’t pro¬ 
ceed to acquire the property. 

Why did General Motors want that 
property? Quite logical. To buffer the 
plant from residential use which 
could lead to complaints about noise 
and severely curtail the operations in 
the North Plant which contain stamp¬ 
ing and plastic operations, and is a 
major employment factor, and 
brother, that’s you and me. 

Let’s go back to 1973 and the public 
hearings held by the City of Oshawa 
on the official plan, a document which 
sets the pattern for city development 
for the next 25 years. I was then a city 
alderman and chairman of the plan¬ 
ning board hearing. General Motors, 
through then Vice-President, 
Mintline, stated that the North Plant 
would eventually be phased out and 
relocated elsewhere. He further 
stated that this would not take place 
until at least 20 years, but the West 
Plant operations would cease in the 
next 5 to 10 years. 

His opinion at that time was that if a 
residential classification was placed 
upon currently designated industrial 
lands it would place pressure upon 
the Corporation to relocate these 
plants earlier. Both Mayor Potticary, 


G.M. Insurance 

• Continued from Page 2 

tangled up in the mail strike. Some of 
the cases investigated were found to 
be in the process procedure at Blue 
Cross in Toronto. There were a 
couple of dental claims that never 
reached there. I would suggest that, if 
you are in this kind of situation, you 
have us investigate, and we will try to 
iron out the problem. 

RESOLUTION OF FURTHER 
CASES 

George Comarten, vision care, 
paid; Joe Jarvis, S&A, paid; Laura 


City Planner, Peter Hamer and my¬ 
self, met with the highest G.M. 
executives to exchange candid opin¬ 
ions on the mutual problems. We re¬ 
ported to the planning board that it 
was in the best interest of the city, 
General Motors and the work force of 
the area not to redesignate any of the 
industrial areas in the Ritson-Mary 
district. 

I believe that there is pressure 
within G.M. to diversify and relocate 
away from Oshawa. If residential 
buildings of the massive size 
Armstrong Homes propose are per¬ 
mitted, it will lead to complaints of 
noise as happened in Budding 59. 
G.M. cut back its operation in that 
building and jobs were lost from that 
building, and it’s you and I who are 
affected. 

There is no question that the UAW 
and General Motors have their differ¬ 
ences and I, as a former commit¬ 
teeman, more than appreciate that. 
But I should think whatever those 
differences, we want to do business in 
Oshawa in the same location without 
newly created apartment dwellers 
complaining about an industry that 
has operated in the same location for 
50 years and force a plant relocation 
prematurely and possibly not in 
Oshawa. 

Now is the time to fight Armstrong 
Homes, as well known land 
speculator and builder of homes that 
defy description in terms and cost and 
workmanship. Last year Oshawa 
gave out 1900 building permits, 91% 
for residential use. We in Oshawa 
need industrial assessment to keep 
taxes within our reach. Armstrong 
Homes could convert the Ontario 
Steel building into small industrial 
units and rent those units as are the 
buildings along Wentworth east of 
Ritson Road, and make a healthy 
profit and provide small business 
with much needed space. That sys¬ 
tem also provides jobs and heaven 
only knows that we do lackjobs in the 
city. 

I don’t wish to appear as an alarmist 
by writing an article alerting UAW 
workers in the North Plant, but I’ve 
seen rezoming applied for and no one 
objected even when adverse effects 
would be thrust upon the people in the 
area. An informed citizen is able to 
make intelligent conclusions. I’m 
going to fight Armstrong Homes if 
they proceed with the rezoning appli¬ 
cation and I know I won’t be the only 
one concerned. 


Peel, S&A, paid, Bob Maguire, 
S&A, paid; Ron Hickey, EDB, paid; 
George Thompson, S&A, paid; Deb 
Tilk, S&A, accident, paid; Nick 
Rogodzinski, S&A, paid. 

CONCLUSION 

If you have a problem with Sick¬ 
ness & Accident benefits, EDB, 
OHIP, drugs, dental, vision care, or 
any of your other insurance pro¬ 
grams, please ask your Foreman to 
place a call to 6075, and we will be glad 
to assist you. We are still quite busy, 
but we will get around to see you as 
soon as we can. There are no time 
limits on disputes with insurance, so 
you won’t lose out because of this. 


The Union Rod and Gun Club 
banquet and dance will be held 
Saturday, April 3rd, 1976, at the 
UAW hall, Bond St. E., Oshawa. 
The price is right, $5.00 a person. 
“Cindy Lane’’ is the name of our 
band, which is a pleasure to dance to. 
Bar privileges. This is the evening 
when the fishing and shooting 
trophies are presented, plus the Stan 
Ward Trophy. We start on time, 6:30 
p.m., and a gala night has been ar¬ 
ranged for all, and everyone is wel¬ 
come. Plan to attend with a gang, or 
by yourself. 

There will be favours for all, an 
occasion you shouldn’t miss where 
you are sure to meet some of your 
fishing buddies. When you look over 
some of the trophies we will be pre¬ 
senting at our banquet and dance, 
you will notice we started giving 
these trophies for the largest fish as 
early as 1938. So the Union Rod and 
Gun Club as a conservation group 
have been in operation for a long 
time, and are continuing to operate 
as a conservation group for yet a 
longer time. 

This winter has been very cold as 
we will all have noticed, so as a con¬ 
sequence many outdoor activities 
have been curtailed. The ice fishing 
at Lake Simcoe must have been 
foresaken by many fishermen be¬ 
cause you do not hear of many reports 
of good catches except last Tuesday 
by one of the fish hut operators who 
sold you that dozen minnows for a 
buck or more. On the other hand the 
ice fishing at Lake Scugog has been 
very successful when you could get 
out to fish. 

The creel census that was taken 
last year at Lake Scugog was very 
encouraging. Mostly yellow pickerel 
were caught, about 2 1/2 tons — a 
very impressive harvest, as the 
winter fishing did not seem to affect 
the summer catch; if anything, it 
made it a little better. The conserva- 


By RON MacKINNON 
District Committeeman 

It appears that 1976 negotiations 
are shaping up to be perhaps the 
most crucial round of negotiations 
that most of us have ever experi¬ 
enced. 

Recent state¬ 
ments by UAW 
President 
Leonard Wood¬ 
cock, supporting 
Canadian au¬ 
tomobile work¬ 
ers in our en¬ 
deavor to main¬ 
tain wage parity 
between the two 
countries and at 
the same time attempt to somehow 
escape the wage guidelines set down 
by the Liberal government, are very 
pleasing to hear. However, during the 
1970 negotiations, we were told by 
the same people that we would go out 
together and we would go back to¬ 
gether in the event of a strike. 

If I remember correctly, our 
brothers and sisters in the U.S. went 
back to work and we were left out in 
the cold, walking the picket line. 

During 1973 negotiations, a wage 
and price freeze was in effect in the 
USA and under the leadership of 
President Woodcock, we settled fora 
meager 3% wage increase. I certainly 
hope that the support presently being 
suggested by the International Union 
regarding the wage freeze recently 
imposed on Canadian labour is more 
genuine that the hollow promises of 
the past. In my opinion, this could be 
the supreme test for the International 
Union. 

TRUCK PLANT UNSKILLED 
MAINTENANCE 

Recently I made a motion at a 
meeting of the shop committee to 


tion officers were very pleased with 
the behaviour and co-operation of 
the ice fishermen, especially in the 
control of garbage, and only one 
game violation was laid. The conser¬ 
vation officers are hoping for the 
same good co-operation from the ice 
fishermen this winter on Lake 
Scugog. 

The weather has an effect on all of 
us one way or another. If the weather 
is very cold and miserable, most life 
seems to stop. The birds and the 
small animals seem to disappear off 
the face of the earth, and one begins 
to wonder where they have gone. I 
think a lot of the birds that winter 
with us, and feed at our feeders, have 
gone further south where the 
weather is better and food is not all 
covered with snow so that they can¬ 
not get at it. If you own a bird feeder 
it is important that you keep it 
supplied with bird feed regularly, or 
leave it alone. For these feathered 
friends get to depend on your hand¬ 
outs all the time in order to survive. 

Most days I take a walk along the 
Oshawa Creek Valley, and where 
there is shelter and water you are 
most surprised at the number of birds 
you see, if it is sunny and bright. At 
these times the cold does not seem to 
affect the birds. I also imagine the 
birds feed at feeders, and then return 
to the creek valley for the rest of the 
day where in the evening they find a 
hollow tree or a thick group of trees 
for protection from the cold. The 
cardinals, especially if they are busy 
feeding in an ash tree, are so tame, 
but the evening grosbeak on the 
other hand seem to be forever flip¬ 
ping and flying, always on the move. 
Meanwhile the redpoll just dart in 
and out of the shrubs. One day I saw 
a mourning dove and he looked very 
bright and active. 

When you are retired like I am, 
you have lots of time to just fiddle. 
And one of my pleasures is when I 


separate overtime in Departments 44 
and 49 by building, rather than have 
them combined across the entire 
South Plant. This motion was de¬ 
feated by our committee at that par¬ 
ticular time but we are not through 
with this issue yet. There have been 
some new developments concerning 
a petition on the 3rd shift and it ap¬ 
pears to me that the majority of 
people are in favour of this. Third 
shift Committeeman Walter Radda 
deserves a lot of credit for doing an 
exceptional job of canvassing these 
people. 

DEPARTMENT 50 MATERIAL 
HANDLING 

We had what I consider a very 
good agreement for Department 50 
material handling but everything that 
was negotiated hinged on letter 41 
being amended accordingly and it 
appears we couldn’t come to grips 
with letter 41 so everything is back to 
the way it was. The unfortunate part 
of this situation is that the only thing 
that has changed is the wages. The 
job content is almost identical to 
what it was. At the last shop commit¬ 
tee meeting, I made a motion to call a 
meeting of all stock departments on 
Sunday, February 1, 1976. Hopeful¬ 
ly, this meeting will be behind us by 
the time this article comes to print. 

TRS CAFETERIAS 

Recently we have had a problem 
with some individuals breaking into 
the food machines. These machines 
were taken out of the plant for re¬ 
pairs (as well as the ovens) and we 
are presently in a fight to get them 
back. 

One of these machines will be put 
back into operation immediately and 
if we can somehow manage to cor¬ 
rect this situation, we will have the 
other oven and sandwich machine 
back in operation shortly. It is unfor- 


am asked to take a group of school 
children on a hike. The Ontario 
County school children in Grade 6 of 
the system have the opportunity of 
spending a week at Camp Samac, 
and sometimes when teachers are 
scarce, I am afforded the opportun¬ 
ity of leading a class, and I generally 
talk to them on the subject of trees 
and shrubs. Although the camp is 
used by hundreds and hundreds of 
kids each year, if you look around 
you can find many trees and shrubs 
to show to them. I think we found 28 
different varieties. One of the things I 
try to point out to them is that every 
tree has a different use, and the food 
for the birds is found mostly among 
the wild apple, the cherry and the 
hawthorn trees, and not the conif¬ 
erous trees that make good shelter 
from the storms. These kids are so 
enthused and willing to learn, it is 
always a pleasure. 

If we get some warmer sunshiny 
weather, birds will return. So do not 
despair if your feeder seems de¬ 
serted. You should always make 
sure no cats are prowling near your 
feeder, for cats will chase all your 
birds away. 

Your 1976 Union Rod and Gun 
Club membership cards are ready. In 
this connection we had a request for 
a 1976 card from Brother Bill Law- 
son who now lives in Arizona. So 
here is your chance to purchase your 
1976 membership card at still only 
one dollar ($1.00). Phone Marvyn 
Linton at 723-9548 if you can sell a 
few memberships for us in your area. 

Target shooting is held every 
Thursday evening at the Oshawa 
Marksmen’s Club, Taunton Road 
East just west of Hampton. Friends 
and visitors welcome. 

Trapshooting is held every Sun¬ 
day morning at our Newcastle prop¬ 
erty, weather permitting. Phone 
Harold Rolls at 725-2851 if you wish 
any further information. 


tunate that a few individuals spoil 
things for the majority. 

I have a request from TRS man¬ 
agement to assist in correcting this 
problem. Your co-operation in this 
matter would be greatly appreciated. 
If you happen to see anyone abusing 
the machines, please bring it to my 
attention. 

A milk machine should be installed 
in the cab paint shop by the time this 
article reaches your homes. This will 
be installed at the request of Com¬ 
mitteeman Glenn Gray. 

I have another request from TRS 
management to have our people who 
take the food trays out of the 
cafeterias to please bring them back. 
There is nothing wrong with taking 
the trays from the cafeterias, but the 
least we can do is return them so 
someone else can use them. I would 
appreciate your co-operation in this 
matter also. 

TERRIFIC RESPONSE 

A short time ago, we put a leaflet 
out in the plant requesting ideas for 
1976 negotiations. 

We received a terrific response in 
the Truck Plant. Space does not 
permit me to list all the things 
everyone would like to see ac¬ 
complished in negotiations, but a 
shorter working week is certainly the 
number one priority. I must agree 
with almost 100% of our members 
that we must somehow get rid of 
those Friday nights. I have a few new 
ideas of my own on the subject of a 
shorter work week reflecting 40 
hours pay and I will be doing a com¬ 
plete article on it in a future edition. 

I would like to thank everyone for 
their participation in assisting our 
Truck Plant committee to formulate 
our 1976 demands. There is no doubt 
about it, 1976 will be a very interest¬ 
ing year. 


LOCAL 7.22, HOCKEY TOURNEY FOP. THE O'KEEFE \"JARVS 
Saturday, F zbHuany 1th, 6 Sunday, Fzbauany !, 1976 



IguoAonttad two ( 2 ) gamu) 

SznteA 1 to 8 oaz playzd on Saturday, FzbAuaAij 1, 1916 
SzAizA 9 and 10 oaz playzd on Sunday, FzbtuiaAy 8, 1976 



Around the Truck Plant 
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(four Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress“ 


Savings are made easier at your members that help those savings 
Credit Union. You can choose the grow. So come in and talk to us about 
Savings plan that suits you the best, your plans for the future. We'll help 
Your Credit Union also offers other you to reach that goal sooner! 
features and financial services to 


FOUR FREE CHEQUES 

On your Personal Chequing Account your Board of 
Directors is offering free cheques or withdrawals on your 
account to a combined total of four monthly. 

Any cheques or withdrawals above this will be charged 
the regular ten cents per item. 

ANOTHER 


SERVICE 

from your Auto Workers’ Credit Union 



EDITORIAL SUPERVISION 
by 

PUBLICITY & EDUCATION 
COMMITTEE 
Lloyd Clarke, Chairman 
Donald MacDonald 
Art Shultz 

Don Nicholls, Editor 



A Credit Union 
Savino/Pkin 


help/ you re<Kh 
thotoool! 


You Can 
Join 

(a) Employees of companies in the Oshawa area which 
are under collective agreement with Local 222 U.A.W,; 

(b) Employees of the Auto Workers (Oshawa) Credit 
Union Limited; 

(c) Members and employees of Local 222 U.A.W., 

(d) Employees of General Motors Truck Division Toronto; 

(e) Immediate family of such persons who become members 
under Subsections (a), (b), (c), and (d), and for deposit purposes 
only any unincorporated organizations or association of such 
persons. 



Payroll Deductions 

Saving some cash out of that hard-earned 
paycheck each week can really be a chore. 
However if you belong to the Auto Workers 
(Oshawa) Credit Union where we offer payroll 
deductions, saving that cash can be made more 
pleasant. 

When you sign up for payroll deduction, you 
authorize your credit union to automatically take 
a certain amount of cash out of your cheque and 
deposit it in your share account each pay period. 

You’ll hardly miss the money, and will be 
pleasantly surprised at how fast your share 
account total will grow. Start deductions today! 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
' Telephone 728-5187 

OFFERS THESE 

FINANCIAL SERVICES 

Savings Account—8% Deposit Account—5% on Chequing—10% 5-Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 

Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing 

Office Hours: MONDAY-THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 
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Improve S & A 
Benefits 


fi.jff. ftt Clothing 
Business 


By LLOYD CLARKE 
Sickness and Accident 
Representative 

As your Sickness and Accident 
representative I have found myself in 
the position of being able to inform 
many of our members that they will 
be receiving 
their denied, but 
just, benefits. 
However, there 
are times when 1 
have had to in¬ 
form a member 
that I have taken 
his case as far 
as possible with 
the International 
Union and it is 
still denied. 

Now, in the case of the fortunate 
member, it is pleasant for he or she to 
receive money, finally, but it would 
have been more appropriate to re¬ 
ceive it while out of work when it was 
needed. 

This is why I feel that in many cases 
the language of the benefit section of 
our contract must be cleaned up in the 
1976 negotiations. 

To being with, there is no doubt in 
my mind that your Sickness and Ac¬ 
cident benefits should be based on 
your hourly rate and not on your base 
rate. This then would include the 
COLA. 

At the present time a person will 
receive approximately $128.00 per 
week while laid up, which I suppose 
you can get by on if this is for a very 
short period of time, i.e. one week. 
However, if your disability is a 
broken limb, which could mean 
months, it is the next thing to impos¬ 
sible to even survive on this amount 
with the high cost of living we are 
being faced with today. 

BAD NERVES DISABILITY 

For one of our members to be off 
work with bad nerves is not unrealis¬ 
tic in the rat race they are being 


This is a joint report to the G.M. 
sector from the G.M. representa¬ 
tives Tommy Thompson, Chairman, 
G.M. Shop Committee, John 
Sinclair, District Committeeman, 
District 2, Body Shop representa¬ 
tive, and John Caines, District 
Committeeman, District 6, Chassis 
Plant representative. 

The production workers confer¬ 
ence is not a legislative body, but 
adopts resolutions which are then 
forwarded to the crash bargaining 
convention. The resolutions are 
basically dealing with plant and con¬ 
tractual problems. The economic 
problems are dealt with at the 
separate conference such as the 32 
hour work week, pensions, and 
wages, etc. 

TWO FOR PEACE AND 
ONE FOR WAR 

The conference was called to 
order at 9:30 a.m., Wednesday, 
January 21, 1976 with approximately 
1000 delegates in attendance from 
across Canada and the USA. Brother 
Leonard Woodcock addressed the 
conference and spoke on the slow 
economic recovery which was oc¬ 
curring in the American sector of the 
auto industry and pointed out it 
would be realistic to suspect that a 
lengthy strike at any of the big three 
would certainly depress that recov¬ 
ery. But G.M., Ford, and Chrysler 
should not think that this should ex¬ 
cuse them as to shirk their responsi¬ 
bility to their employees. The UAW 
he said would certainly like to reach 
a peaceful solution in negotiations, 
however, it takes two to make peace 
and only one to make war. 

We were certainly pleased with his 


worked in today. I related my opin¬ 
ion on this in my “Editor’s Views” in 
the January 15th edition. 

However, due to no one in Met¬ 
ropolitan Insurance ever working on 
an assembly line, they usually deny 
these cases because, in my opinion, 
they feel it is impossible for this to 
happen. 

It appears that it is of no conse¬ 
quence that your family physician is 
covering you, not because he is your 
life long friend, but because in his 
professional medical opinion you 
need the rest away from the pressure 
of that line. 

It is sufficient, in their biased opin¬ 
ion, that when their doctor examines 
you for the first time in your life, he 
can declare you fit. Of course in real¬ 
ity he would have no idea that your 
present state is quite unusual com¬ 
pared to your previous functioning. 
That is unimportant. What is impor¬ 
tant is that your blood pressure is 
normal, so back to work or no 
benefits. 

This, in most cases, leaves the 
person with no alternative — you 
must eat and pay the rent. 

BENEFITS FOR THE FLU 

When most people have the flu 
they are usually confined to bed for 
one week and under strict doctor’s 
orders. 

Now maybe if we were all on sal¬ 
ary this would not create a problem 
because our pay cheque would go on 
as usual. However, the hourly rated 
employee has only one recourse: to 
apply for benefits. Just do not plan on 
any financial assistance because the 
flu requires one week waiting period. 
Once again you come up short. 

NEGOTIATIONS 

These are only a few of the prob¬ 
lems with the present contract on 
benefits that I strongly feel should be 
improved for members of Local 222. 
With determination at the table, 
maybe we will see daylight in 1977. 


next few comments with respect to 
Canada when he indicated our 
American brothers and sisters would 
fight on our behalf and would behave 
as a union should and that they will 
not sit idly by and watch Trudeau 
legislate away our wage parity which 
we fought so hard for in 1967 and 
1970. 

PROPOSED RESOLUTIONS 

The balance of time left was used 
to deal with the resolutions as pro¬ 
posed by the Resolutions Committee, 
and some of these are as follows: 

1. Eligibility for holiday pay. 

2. Overtime during periods of 
lay-off. 

3. Discipline. 

4. Health and Safety in our plants. 

5. Work pace and production 
standards. 

6. Non-organized salaried per¬ 
sonnel being returned to the Bargain¬ 
ing Unit. 

7. Contracting out work, etc. 

MANY OTHER RESOLUTIONS 

There were many other resolu¬ 
tions, but space will not permit the 
reproduction of the gist and intent 
behind them so we have done with 
the above. 

These resolutions will now be 
forwarded to the crash UAW Con¬ 
vention which will be held shortly 
after the Skilled Trades Conference 
and Joint Economic Conference are 
held. 

We feel this conference was highly 
successful in that many of the items 
listed are ones the Canadian region, 
particularly Oshawa, Local 222, 
have been spearheading for years 
and these items are now going to get 
the attention they deserve. 


By AMBY FERREN 
Committeeman 

CHEV LINE REPORT 

I would urge the brothers and sis¬ 
ters to get their demands in to me if 
there are any more. I have received a 
very limited number of them so far. I 
hear lots of com- 
plaints about 
several things in 
our contract, so 
let’s go before it 
is too late and get 
the changes that 
you would like to 
see down in 
black and white. 
I am sure they 
will all be looked 
at very carefully 
by your bargaining committee and 
your top committee before the bell 
sounds for round one of negotiating 
which is not too far off. 

There were several grievances 
filed in the material handling depart¬ 
ment 51 in the Chassis Plant against 
the Company on the way they arbi¬ 
trarily changed nearly everyone’s 
classification and gave them 7p per 
hour more, and therefore took away 
everyone’s rights on overtime, and 
layoff under letter 41. I am very 
pleased to say that the Company had 
to get off theif position on this very 
important issue and rolled everything 
back to normal as per the contract. 

There were also some grievances 
filed on clause 159, sharing of over¬ 
time in material handling. Since this 
new formula was instituted by Super¬ 
intendent, Vic Pratt, there has been a 
nice bundle of money picked up bet¬ 
ween the 2 shifts. Vic has been moved 
to the Scarborough plant since then. 

As you are all well aware by now, 
when they start the new model 
all the operations on the bridge of the 
Chev. line will be going to the Body 
Building. 


By AL DICK 

Zone 25 Committeeman 
WIRING & HARNESS 

I hope that by the time this article 
reaches your homes I will have re¬ 
ceived the amendment forms that 
were put in to the different depart¬ 
ments that I rep¬ 
resent. It is very 
important that 
you put your 
demands down 
and that I or Dis¬ 
trict Commit¬ 
teeman Phil 
Bennett receive 
them from you so 
that they can be 
submitted to the 
Company so that 
these proposals can be achieved in 
the 1976 negotiations. 

I know that one of the things that 
will be an issue in negotiations is the 
basement of building 55. This prob¬ 
lem has been spoken about in a previ¬ 
ous issue of the Oshaworker, and I 
know how determined our District 
Committeeman Phil Bennett is to re¬ 
move all employees and machinery 
from this dungeon. This basement is 
just not fit for humans to work in. 

It is disappointing to note that we 
have had a lay-off in the wiring re¬ 
cently. I hope that, with the an¬ 
nouncements in the papers of record 
car sales, these laid-off employees 
will be returning soon. I should also 
like to point out to these laid-off em¬ 
ployees who have ended up in other 
departments that you must put in 
your return transfer and that it be in 
the employment office within thirty 
days. 

As everyone knows, the Company 
is finally doing the washroom reno¬ 
vations on the third floor of the wir¬ 
ing, as was negotiated by our dis¬ 
trict committeeman. Hopefully, this 
work will be completed quickly and 
without too much inconvenience to 
our membership. 


It is the Union’s position that 
everyone on the bridge will have the 
right to go with these jobs if they so 
desire and if you do not want to go, 
you have the right to exercise your 
seniority in department 61 
downstairs. We will be having meet¬ 
ings with the Company on this issue 
and will report on it later. 

We have had many complaints 
about the condition of our parking 
lot. I can assure you that your Union 
representatives are not satisfied with 
it either and we have been doing 
everything that we can to correct this 
problem. It seems that the Company 
would sooner pay more compensa¬ 
tion than do the right kind of job on the 
parking lot for their employees. 

I see the Company are doing a big 
job with the coat business. Quite an 
advertising gimmick as far as I am 
concerned. I do know that in negotia¬ 
tions when we ask for extra protec¬ 
tive clothing that they say they are 
not in the clothing business, but if it 
is to their advantage, then they are. I 
would like to remind the brothers 
and sisters that the Union has coats 
for sale also, and we should be buy¬ 
ing them. 

While I am on clothing, I would 
like to know the reason why the 
Company buys their gloves, aprons, 
armlets, etc., in Taiwan, Korea, etc. 
If they were really interested in keep¬ 
ing Canadians working, they would 
buy Canadian goods. They sure 
make enough profit from Canadians 
that they should be buying Canadian 
made goods, but are they interested? 

We have just been notified that 
the Chev line is increasing its pro¬ 
duction another 10 jobs per hour, 
which is a good sign for the people in 
the area. Maybe we can get some of 
our impaired people back to work. 
We have quite a few of them from the 
Chassis Building that are on the 
street. This is a never ending prob¬ 
lem for everybody, but we are trying. 


This past week, January 1-9 to 
January 23,1 have been replacing our 
district committeeman who was re¬ 
placing Tom Thompson as chair¬ 
man, and I had the opportunity of 
touring the entire North Plant, in¬ 
cluding building 59.1 heard a couple 
of workers making fun of Brother 
Bennett by saying that all he has 
done since he was elected was get all 
new washroom facilities throughout 
the North Plant completed or in the 
process of being completed. 

I was quick to point out to these 
two workers that what they said was 
absolutely untrue, and that they 
know it. I further told them that I 
couldn’t speak for them, but that I 
could speak for most of the member¬ 
ship in the North Plant in saying that 
the brothers and sisters were very 
happy in seeing the end of these an¬ 
cient and unmodem facilities being 
replaced with the most modem and 
up-to-date equipment, like vanities, 
etc. installed. I further pointed out to 
these workers that all they had to do 
was open their eyes and look around 
them to see the countless things that 
have been achieved since Brother 
Bennett has been our district com¬ 
mitteeman. These two workers then 
told me that they were only joking, 
but I failed to see anything humor¬ 
ous in this type of non-constructive 
criticism._ 

CLUSTERS DEPARTMENT 7 

There has been a marked im¬ 
provement in the attitude and morale 
in this department recently. I am 
sure the brothers and sisters in this 
department know why the sudden 
change in attitude by management 
has taken place. 

There has also been a lay-off in 
this department recently, but again, 
as I have said, I am hopeful that it 
will not be for a long period of time. 

In closing, remember, if you have 
a problem, big or small, call your 
Union representative. That is what 
he is elected for. 


Illlllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

RETIREE DANCE 

The Local 222 Retirees’ Chap¬ 
ter will be holding a dance and 
social evening on Saturday, 
February 14,1976, in the Union 
Hall, from 8:00 p.m. to 1:00 a.m. 

Lunch and refreshments will 
be available. Admission—$2.00 
per person. 

iiiiiiiiiiiiiiiitiiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiiii 

Truck Plant 
Cookers 

By BING CAMPNEY 
Alternate Committeeman 

I hope everyone had a nice 
Christmas holiday and returned to 
work safely, broke and eager to get at 
our chores once again. 

Not being able 
to get through 
the zone as much 
as I’d like, there 
are a few things I 
think need look¬ 
ing into. In the 
west end of our 
plant, the receiv¬ 
ing area along the 
south wall by the 
railway tracks, 
there were and 
always are 50 electric lift trucks with 
each of their batteries cookingfull tilt. 
No doubt you have had the opportun¬ 
ity to inhale their acid fumes which 
flow through the whole plant. 

I have met with supervisors in this 
area and they agree with me that no 
more than two fans would cure this 
problem. I realize G.M. can’t and 
wouldn’t build a closed room for 
these cookers, so we suggest two 
fans. 

NEGOTIATIONS 

With negotiations coming up this 
fall our district Committeeman, Ron 
MacKinnon, is busy trying to reach 
everyone who has some idea which 
would improve our working condi¬ 
tions. Now Ron can’t get to 
everyone so if you think of some¬ 
thing which may improve our work¬ 
ing conditions, let Gary Gray, Com¬ 
mitteeman, or myself know and we 
will see that Ron gets it. 

A LITTLE HUMOUR 

Here at the body drop, repair area, 
we had one of our repairmen hurt and 
off work for 5 months. He was at¬ 
tempting to install a spare tire which 
fell and injured his neck and shoul¬ 
der. We requested a hoist be in¬ 
stalled to mount spare tires. 2-3 
months later they installed one. Now 
you would just have to see this hoist 
to believe it. It takes two men and a 
bulldogjust to get it out from its park¬ 
ing place and get it loaded. We very 
seldom use it because we don’t have 
the time and horses to man this ani¬ 
mal. Our supervisor’s reaction to 
it when we complained was, “You 
asked for it, there it is.” Where do 
we go from here? 

QUALITY MEETINGS 

I wonder how many brothers and 
sisters who attended these meetings 
heard about the small truck plant in 
Flint, Michigan, which is half the 
size of our plant with fewer em¬ 
ployees and puts out more and better 
trucks than we do. I suggested at 
that meeting, and I do once more 
urge, that the top people of G.M. 
of Oshawa travel to Flint and take a 
crash course on how to build a better 
product and bring it back to Oshawa 
to our supervisors and teach them 
first. 

While writing this article, I have 
been off work for a week with a back 
injury. I hope to be back before this 
paper is out. I put Eugene Bergeron 
in as my replacement until further 
notice. Gene needs no introduction 
to union business as he has 15 years 
under his belt. So say hello to Gene 
when he is in your area. See you next 
month. • 
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